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Beverage Strikers Stand Firm 


Strong financial backing was 
given the Bay Area beverage in- 
dustry strike by Joint Council 7 
this month as a campaign was 
mounted to enlist public support 
in the fight against union-busting 
employers. 

Tragedy marked picketing with 
two Teamsters deat of heart at- 
tacks. 

Exertion, tension and the provo- 
eation of strike-breaking tactics 
were at least contributing causes to 
the deaths of Jack Ferris, 51, a 
member of Local 278, and Bill 
Cramer, 32, father of four young 
children and a member of Local 70. 

A SECURITY GUARD was ar- 
rested for driving his auto into 
three pickets and injuring them at 
the Pepsi-Cola plant in Emery- 
ville. 

The Joint Council voted a 
$25,000 donation to the strike 
April 4. Delegates promised to get 
additional contributions from the 
affiliated locals. 

There was no weakening in the 
determination of the “fighting mad” 
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Local 70 Jack London Square demonstration urges public support for beverage 
industry strike. Joining in march were strikers, wives, children, farm workers and 
other union members. 


members of the six striking Team- 
ster locals to win a good contract 
from the major distributors of soft 
drinks in the Bay Area. 


Fitzsimmons Stays on 


Re-affirming a conviction that he 
can be more effective within than 
outside the Pay Board in fighting 
inflation and representing the in- 
terests of workers, IBT General 
President Frank E. Fitzsimmons de- 
cided to remain a member of the 
tripartite agency from which his 
four labor associates have with- 
drawn. 

The decision of AFL-CIO Presi- 
dent George Meany, I. W. Abel of 
the Steelworkers, Floyd E. Smith 
of the Machinists, and Leonard 
Woodcock of the UAW to resign 
triggered a reshuffling of the board 
by President Nixon. 

He announced the Board would 
continue to function but that the 
number of business representatives 
on it would be reduced to equal 
that of labor. 


IN MAKING his withdrawal a 
day after the trio of AFL-CIO offi- 
cials resigned, Woodcock called for 
a Congressional investigation of the 
manner in which the Board has 
functioned since its formation last 
November. 

In a public statement Fitzsim- 
mons accused the public and man- 
agement members of being more 
concerned with their own public 


Joint Council 7 
Meeting Notice 


The May meeting of Joint 
Council 7 will be held at 1269 
Howard St., San Francisco, Tues- 
day, May 2. 












image than with the problems of 
workers. He said: 

“T have maintained from the be- 
ginning that inflation must be 
checked, that the Teamsters will 
participate in any effort to achieve 
that economic goal as long as basic 
rights of workers are protected, 
and that we can best speak for the 
two million Teamsters members by 
participating in Pay Board activi- 
ties. 

“While I have not agreed with 
the public and industry members 
of the Pay Board on numerous oc- 
casions and have voted against their 
position, I still hold to the prin- 
ciple that we must work within the 
system. 


AN EMPLOYER proposal that 
would have weakened job security 
—a major issue—was unanimously 
rejected. 


Pay Board 


“I WAS DISSATISFIED with the 
Pay Board decision on the aero- 
space workers and more recently 
the Pay Board decision concerning 
the ILWU contract. I oppose the 
majority decision with my vote. 


“Now, as in the past, while I 
agree with the tripartite structure 
of the Pay Board, I voiced my dis- 
satisfaction with the makeup of the 
members of that Board. 

“In my opinion, both the public 
and management members of the 
Pay Board are more concerned 
with their public image than they 
are with the proper recognition of 
the problems of American work- 


ers 9 


Miller Named General Secretary 


WASHINGTON — Murray W. 
(Dusty) Miller, an international vice 
president and director of the Team- 
sters’ Southern Conference, has 
been appointed IBT general secre- 
tary-treasurer. 

His appointment by General 
President Frank Fitzsimmons fills 
the vacancy created by the recent 
death of Thomas E, Flynn. 

Miller, a milk driver during his 
high school days in the early 30’s, 
became associated with the Team- 
sters in his native Indiana as an 
organizer under Tom Flynn, then 
administrative assistant to Presi- 
dent Daniel Tobin. 


He went to Houston, Texas, in 
1946 and rebuilt Local 968, then 
was appointed an international or- 





ganizer. He has been chairman of 
the Southern Conference since 
1951. 

Weldon Mathis, executive assist- 
ant to President Fitzsimmons, was 
appointed an IBT vice president to 
succeed Miller. 


No contract negotiations were 
being held as the bitter strike went 
into its fifth month. 

Vicious dogs, armed security 
guards, rent-a-cops and strike break- 
ers continued to taunt and harass 
the Teamsters at the 16 struck 
plants. 

The Joint Council’s $25,000 do- 
nation was voted after Jack Gold- 
berger, union negotiating commit- 
tee chairman, reported that the 
strikers were “fighting mad” and 
holding firm. 


THEIR ATTITUDE was one of 
the strongest expressions of union 
solidarity he had ever seen, Gold- 
berger said. And, he emphasized, 
wives were standing beside the 
strikers. 

“‘We’ve been four months on the 
picket line, confronted by guns, 
dogs and the provocations of se- 
curity guards,” said Bob McAlli- 
ster, Local 70 beverage driver, in 
an appeal for help. 

“TIts’ obvious the employers are 
trying to starve us out. If they beat 
us—who’ll be next?” 

He said numerous individual con- 
tributions have been made by 
Teamsters. 


AN APPEAL for help for the 
Continued on Page 2 


Joint Council 7 
Scholarships 


Joint Council 7 is offering five 
college scholarships to children of 
members of local unions affiliated 
with the Joint Council. 

Each scholarship is for $500. 

The member must be in good 
standing in order for his child to 
qualify. 

Application procedures are as 
follows: 

1. Obtain an application from 
the local union office, or by 
calling or writing Miss Kathy 
Ewers, executive secretary 
Joint Council 7 Scholarship 
Committee, 100 Bush St., San 
Francisco, CA 94104, (415) 
986-4060. 

2. The applicant shall take the 
SAT (Scholastic Aptitude 
Test). The school counselor 
will help make arrangements. 

3. The applicant shall enclose 
his transcript of his high 
school record. 

4. The applicant should attach 
a letter of recommendation 
from his school counselor. 

5. All of the above materials 
should be directed to the lo- 
cal union office. 

All completed applications must 
be submitted not later than June 
1, 1972. 

For further information contact, 
Miss Ewers, (415) 986-4060. 








Beverage Strike 


Continued from Page 1— 
1350 members on strike is being 
made to the Teamsters’ Interna- 
tional. 

The death of Bill Cramer April 
1 was directly due to the strike. 
Despite the long hours he had 
worked at strike headquarters, he 
insisted on doing a shift on the 
picket line in Oakland’s Jack Lon- 
ee Square where he collapsed and 


A dedicated union member, Bill 
is survived by his wife and four 
children, who are 10 and 4 years, 
18 and six months old. 

ALTHOUGH SUFFERING from 
a heart ailment, Jack Ferris also 
was determined to do his share of 
picketing. He died after collapsing 
at his home. 

Two of those injured at the 
Pepsi-Cola plant by the guard’s car 
were Robert Liddle of Antioch and 
Larry Mimms of Hayward, who re- 
quired hospital treatment. The 
third picket declined treatment. 

Five hundred strikers, their 
wives and children urged public 
support of the strike at a demon- 
stration in Jack London Square. 

The United Farm Workers Un- 
ion and representatives of the Ala- 
meda County Labor and Building 
Trades Councils also participated. 

A similar dramatic demonstra- 
tion was staged at San Francisco’s 
Fishermans’ Wharf and others 
were planned. 

THE PUBLIC was asked to re- 
fuse to buy products of the struck 
distributors: 

COCA COLA, SEVEN-UP, PEPSI, 
ROYAL CROWN COLA, SHASTA, 
SCHWEPPES, DR. PEPPER, CAN- 


ADA DRY, CALSO, NE-HI, MUG 
ROOT BEER, SQUIRT and BEL- 
FAST. 

Contempt charges brought by 
the Teamsters and the employers 
are pending in court. 

The weakness of the employers’ 
position was indicated when Ala- 
meda County Superior Court Judge 
Robert Kroninger delayed a hear- 
ing on charges against the Team- 
sters because the companies failed 
to properly state their case. 

Union Counsel Edward Kovach 
filed affidavits for contempt action 
against the companies for “harass- 
ing and intimidating conduct by 
supervisory personnel and some 
scabs who have been pulling guns 
and using snarling dogs on union 
members.” He said pickets have 
been run down and arrested for no 
reason. 

THE SIX STRIKING locals’ of- 
ficials unanimously turned down an 
employers’ settlement proposal be- 
cause of provisions that would give 
the companies a “free hand” to sub- 
contract distribution and eliminate 
jobs and permit them not to take 
back some strikers. 

Working conditions are another 
major issue in the strike that start- 
ed Dec. 9. 

Serving on the Teamsters’ nego- 
tiating committee with Chairman 
Goldberger are International Vicé 
Presidents Joe Diviny, Einar Mohn, 
and George Mock, Merv Donovan 
and Bernie Zarry, from Local 278; 
Bob Windsor, Local 70; Ralph Tor- 
risi and Henry diDiego, Local 296; 
Vince Aloise, Local 315; George 
Homer, Local 896, and Joint Coun- 
cil 7 Economist Harry Polland. 


Diviny Attacks Proposition 9 


International Vice President Jo- 
seph J. Diviny today attacked Prop- 
osition No, 9—the Pollution Initia- 
tive on the June 6 California ballot 
—as destructive to jobs, transporta- 
tion and living conditions. 

Diviny, one of four co-chairmen 
of the citizens committee, Califor- 
nians Against the Pollution Initia- 
tive, warned that passage of Prop- 
osition No. 9 would cost at least 
150,000 jobs in the transportation 
industry alone. 

“One innocent-sounding section 
of Proposition No. 9 would virtually 
bring the economy of California to 
a halt,” Diviny said. 

“This is the section limiting the 
sulfur content in diesel fuel to 0.035 


percent. 

“Most trucks, traingsand transit 
buses run on diesel fuel, and ex- 
cept for a very small amount of 
scarce, imported fuel, the sulfur 
content of diesel fuel available to- 
day is many times the amount al- 
lowed under Proposition No. 9. 

“It would take an undetermined 
number of years and a huge capital 
outlay to build refineries capable of 
producing such fuel in quantity,” 
Diviny said. 

“In the meantime, if this destruc- 
tive measure were passed, most 
trucks and trains that bring Cali- 
fornia food and goods would be 
forced off the highways.” 








‘DON'T BUY' 
COCA COLA... PEPSI COLA... 7-UP...R.C. COLA... 


SCHWEPPES... 


DR. PEPPER ...SHASTA... CANADA DRY 


CALSO ... BELFAST MUG ROOT BEER... NE-HI. 











SAN FRANCISCO—Correctional officers, chief and watch stewards in session 
at the Hilton Hotel with Local 960 Business Representative Rudy Ortega, chair- 
man. From left to right are California State Prison Director Ray Proncier, guest 
speaker before the members of Local 960; International Organizer Rudy Tham, 
Local 960 President Rudy Ortega and Local 960 Secretary Barney Apfel. 


State Correctional Officers, 
Stewards Plan Programs 


SAN FRANCISCO—State Direc- 
tor of Prisons Ray Procunier 
promised continued co-operation 
between the Union and state offi- 
cials and spoke in favor of the death 
penalty initiative at a meeting of 
correctional officers of state institu- 
tions, members of Local] 960, here. 

International Organizer Rudy 
Tham introduced the director. 

The one-day monthly meeting of 
chief and watch stewards discussed 
the many bills in Sacramento that 
could benefit the correctional mem- 
bers and recommendations were 
made. California Teamster Legisla- 
tive Council Representative Jerry 
O’Hara was asked to initiate legis- 
lation to increase the salaries,. pro- 
vide means for recruiting, a train- 


Trouble in 
Brisbane 


SAN FRANCISCO — Voters in 
Brisbane will be voting on a City 
ordinance this week that, according 
to Local 216 Secretary-Treasurer 
Morris Less, will if passed, cause 
the loss of 200 Teamster jobs. 

The ballot measure will prohibit 
trucks carrying gravel, rock and 
dirt from a quarry through the city. 

Spokesman for the Lone Star in- 
dustries, which runs the quarry says 
a Yes vote would probably force 
them to close down. 

Less said if this happens 200 
teamsters would be forced to join 
the ranks of the unemployed. 

‘Mayor of Brisbane Julius Stern 
is bitterly opposed to the ballot 
measure characterizing the support- 
ers of the measure as a selfish band 
of environmental fanatics, 


ing academy and other constructive 
improvements for the state’s peni- 
tentiaries. 

The officers of the locals report- 
ed appearances before State com- 
mittees and the Personnel Board 
regarding salaries for employees of 
the department of Corrections and 
Youth Authority. 

They heard about the newly- 
elect committee on prison reform 
and rehabilitation chaired by Walter 
Karibian from Monterey Park —- 
and a Teamster-sponsored bill to 
provide the officers with the same 
disability pay provisions as the 
California Highway Patrol. 

Officials participating with 
Tham and O’Hara were Local 960 
Business Representative Rudy Or- 
tega, who chaired the meeting, and 
Local 960 Secretary Barney Apfel, 
in charge of arrangements. 


241 Elects 
Kincaid Secty. 


SAN FRANCISCO . . . Members 
of Local 241 elected former busi- 
ness agent Jim Kincaid Secretary- 
Treasurer of the San Francisco Au- 
tomotive warehouse local. He takes 
over the job vacated by retiring 
Fred Larkin. 

Kincaid served the Local as Busi- 
ness agent and Vice President since 
his appointment in 1965. 


Local 490 
Members Notice 


The telephone number of 
Local 490 has been changed to 
643-0387 (707). 








SAN FRANCISCO 
Light Soda on Tap 

625 Chenery Street 
San Francisco Ambulance 


Service 
2310 Post Street 


Martinez 


Checker Cab Co. 


inks 4 City Cab 

pholstery Supply : 

2285 Revere Street Associated Cabs 

Currivan’s Chapel of the Reliable Cab Co. 
Sunset Country Maid 


2552 Irving Street 


Michaels Artists and 


ich 
Sdsicoading: Soppiios Rels Sandwiches 


EAST BAY 
Big ‘O’ Tire, Richmond & 


Luxury Cab Co., Oakland 


Creamery Products 


Wintchell Doughnuts 


Golden West Catering 
Golden West 


Lou’s Lunch Coca-Cola 
Union Lunch Pepsi-Cola 
Red’s Lunch Seven-Up 


Star Catering 

Harvy’s Catering 
Wood's Catering 
Mobile Vendors 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following: 


SACRAMENTO 
Courtesy Cab 


_ Capital Plywood 
Super Tread Tire Co. 
850 Riske Lane 

Broadway Tire Service 


PENINSULA 


Discount Furniture Co. EUREKA 
82 E. Santa Clara St. Humboldt Fir Co., Inc. 
Gerrard Tire Co. Hoopa 


Global Moving & Storage Yreka Western Limousine 
1315 No. 1&ch St, 


formerly Mendenhall 


Parts Exchange (Partex) 92” 089 Eureka City Jitney Service 
So, San Francisco Fernstrom Moving & 3 
Crown Imports Co., Inc. Storage SANGER 
1336 San Mateo 1020 Bayshore Glacier Packing Corp. 
Ave., So. S.F. Highway, Santa Clara 
Coit D cl Able Label Tire Co., NAPA 
on repely Ss eaee"* “d-b-a’’ Emporium Kenyon Building Supply 
urlingame Tire Center Nios 


SANTA CLARA 


American Auto Parts 


Heinke and Dybdahl 





Mosaic Tile Co. Coit Draperies COUNTY Young Auto Parts ‘Building Supply 
ne Fitzgerald St. belly Lace MODESTO - MERCED Pop Pies All Jersey a = STATEWIDE 
ee ps taety Cn Daily Review Pepsi-Cola aires Bottling Bile ocd Beiter an Jose Kennedy: Enterpies 
W. W. Grainger 5 Smiser Freight Services Pixie ina Bread Co. NEWARK M. & M. Bus Co., 
; Jess C. Spencer Morturay MONTEREY oe Tire Outlet Gerard Tire Co. California Sight- 
are aoe Canada Dry Products seeing Tours 
Delivery Service Chapel of the Valley Pyramid Van & Storage Cupertino Auto & Klasco Products 
Monroe Motors Mortuary, Castro Val. Booster Bread Truck Parts : a ‘ s f 
311 Valencia St. Patron Service, Berkeley SONOMA Radio Tire Co. and Brentwood Farms Knight’s Lumber enor Foods 
Modern Diaper Town and Country Groskup-Weider Radio Recapping © General Appliance Co. LOS ANGELES 
Park Lane Cleaners Cleaners, Hayward Trucking Co. Radial Tire & 1785 Alum Rock Ave. BENICIA Louis Plakos Trucking Co. 
1761 Denmark Street Radial Recapping San Jose Lutz Tire Co. 1307 East Eight Ave. 


French Drapery 


Duke’s Catering 








Corporations Drive 
For No-Strike Law 


Organized labor — particularly 
those unions representing workers 
employed in the five basic trans- 
portation industries—face a major 
challenge to prevent enactment of 
legislation of a drasticly-crippling 
nature. 


Not only is the Secretary of La- 
bor and others in the Nixon admin- 
istration bent on getting Congress 
to pass laws that would require 
compulsory arbitration in so-called 
emergency strike situations, but a 
new organization has been formed 
by the nation’s top-ranking corpora- 
tions to ban outright all transporta- 
tion strikes. 


It is known as United Transpor- 
tation Consumers (UTC) — remem- 
ber the name because it will be 
figuring prominently in events of 
the succeeding months. The 10 
founding corporations (See box 
identifying them), as a result of a 
mail solicitation, already have been 
joined by other companies of prom- 
inence with pledges of both finan- 
cial and active support. 


The UTC cleverly disguises its 
union-busting aims but stating that 
it intends to publicize “the des- 
perate need for fair but forceful 
legislation that would assure equit- 
able settlements of labor-manage- 
ment disputes and guarantee un- 
interrupted service.” It’s geared to 
do this by trying to convince con- 
sumers that unions are entirely re- 
sponsible for all work stoppages 
and, therefore, they should he 
shackled by legislative action. 


A.T.A. and C. of C. 
Although it tempered its endorse- 


ment by saying that ‘‘collective bar- 


gaining has not ceased to work in 
our industry,” the American Truck- 
ing Associations has come out in 
favor of legislation that would ban 
transportation strikes and provide 
the President with various weapons 
to deal with them. 


While he did not support any 


one of the 13 bills already before 


Congress, the ATA’s Director of 
Industrial Relation, Harold H. 
Brodeur, favored a cooling-off per- 
iod, final-offer selection with chan- 
ces to make new offers and bar- 
gain on them, and compulsory ar- 
bitration. He definitely opposes 
seizure and partial operation or se- 
lective strikes. 


In a switch of its position, the 
U.S. Chamber of Commerce said 
it now supports compulsory arbi- 
tration of disputes arising in the 
airline, rails, trucking, maritime 
and longshoring industries ‘with 


NORTHERN CALIFORNIA 
TEAMSTER 


Winner of I.L.P.A. ‘‘Award of 
Merit’’ in 1955, 1956 
AL ADDY, Editor 
Publication of Joint Council 7 and 
Joint Council 38 International 
~ Brotherhood of Teamsters 
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FOUNDERS OF UTC 
Here are the ten big corpora- 
tions that were founders of Un- 
ited Transportation Consumers: 
Georgia - Pacific, Continental 
Can, Allied Chemical, Dow 


Chemical, E. I. du Pont Nemours, 
St. Regis Paper, U. S. Plywood- 


Champion Papers, PPG Indus- 
tries, Weyerhaeuser, and Union 
Camp Corporation. 

Early pledgers of support, fi- 
nancial and otherwise: Bell and 
Howell, W. R. Grace Company, 
Federal Sign and Signal, Hyster 
Company, Cessna Aircraft, and 
N. L. Industries. 





grave reservations and solely as an 
experiment that should not be ex- 
tended to other industrial group- 
ings.” 

In a letter to Sen. Packwood, 
sponsor of a bill that would apply 
compulsory arbitration to disputes 
of even a regional nature, the C. 
of C. proposed an “arsenal of weap- 
ons” — such as are embodied in 
some of the pending bills — but 
not to include government seizure, 
selective strikes, partial operation, 
nor the final-offer now embodied 
in the Taft-Hartley Act. 

Secretary of Labor Hodgson also 
has endorsed the Packwood bill (S. 


3232). He did this in a letter sent - 


to all Senators and Representatives, 
setting forth reasons for its enact- 
ment and rebutting opposing argu- 
ments. 

Thomas F. Mitchell, Washington 
representative for Georgia-Pacific 
Corp., is serving as temporary 
chairman of UTC’s steering com- 
mittee. He is convinced that suffi- 
cient national concern with trans- 
portation strikes can be generated 
to get permanent legislation passed 
this year. 

The initial letter from UTC solic- 
iting support from 1,000 other com- 
panies was signed by R. B. Pamp- 
lin, Georgia-Pacific’s Board Chair- 
man, and Carl A. Gerstacker, Board 
Chairman of Dow Chemical Co. It 
may be merely coincidental that 
Georgia-Pacific is headquartered in 
Portland, Ore., the home constitu- 
ency of Sen. Packwood. 

Mitchell and his UTC associates 
intend to utilize consumer groups 
to the fullest in generating support 
for restrictive legislation. Future 
mailings will go to organizations 
such as the Association of Califor- 
nia Consumers, California Consum- 
ers Council, the Consumers Federa- 
tion of Illinois, and various groups 
affiliated with the Consumers Fed- 
eration of America. 

Moreover, UTC already has re- 
tained a political advertising firm 
to handle the program. So organ- 
ized labor would be well advised to 
recognize the challenge and mar- 


shal its forces to counter-act the - 


drive. 


70 Nominating 
Date Changed 


OAKLAND . . . The membership 
of Local 70 changed the nomination 
of officers date to April 16 from the 
previously announced date of 
March 26. The change was made to 
give the candidates and members 
ample time for nominating. 

The Elections will be, as sched- 
uled, according to Local Secretary- 
Treasurer Al Lieshman. Polls will 
be open on Friday May 19 from 7 
A.M. to 8 P.M. and on Saturday, 
May 20, from 8 A.M. to 2 P.M. 

All officers, Business agents and 
Dispatchers will be on the ballott. 


SAN FRANCISCO—Officials of Locals involved in the Beverage strike hea 








International Vice President George Mack explain the latest employers offer 


- which was unanimously rejected. Left to right Local 896 Secretary George 


Homer, Local 70 President Jim Muniz, Local 315 President Vince Aloise, Lo- 
cal 70 Business Agent Bob Windsor, Local 296 President Ralph Torrisi, Local 
70 Business Agent with back to camera Larry Dias, Local 896 Business Agent 
from Los Angeles Guy Lewis, Joint Council Vice President Jack Goldberger, 
Local 278 Business Agent Bernie Zarry and Mock. 


Fund for Local 70 Member 


OAKLAND — Teamsters are 
being asked to contribute to a fund 
being raised to help Michael Ivey, 
a Local 70 member who was serious- 
ly inpured in a four-vehicle acci- 
dent March 16 on Nimitz Freeway. 


The attempt to help Mike is be- 
ing made by Local 70 Business 
Agent Lou Riga. 


Mike, 23, father of three chil- 
dren, was driving for Pennzoil - at 
the time of the crash. Firemen 
worked for more than 45 minutes 
before they could cut him from the 
wreckage. 


He suffered a shattered hip pock- 


-et and knee cap, crushed foot and 


lacerations of both legs. He will be 
in Brookside Hospital, San Pablo, 
for an undetermined time with the 
possibility of surgery for a_ plastic 
hip. ; 

Because Mike had just bought a 
new home and his wife does not 
work and does not drive a car the 
appeal is being made for donations. 

Contributiosn may be sent to 
Teamsters Union Local 70, 70 
Hegenberger Road, Oakland, Calif. 
94621; Attention of Lou Riga. 

Riga asked that donors note that 
the contributions are for Michael 


“Ivey. 


Teamsters Overseas Study © 
Travel Project for Students 


There is nothing like a summer 
of living and studying abroad to ex- 
pose a student to a different world 
—one that presents new challenges 
and new adventure at every turn. 

So reports many of the more than 
50,000 American students and 
teachers who have spent recent 
summers traveling and studying in 
European countries under guid- 
ance of the Foreign Study League. 
It is the League which is coordinat- 


ing the European comparative cul-. 


tures program that the Western 
Conference of Teamsters and its af- 
filiated unions have made available 
to high school and junior college 
students in Teamster families for 
the upcoming summer. A number 
of youngsters already have made 


application for the trip which in- 
cludes sojourns of either four or six 
weeks in four countries—England, 
France, the Netherlands and West- 
ern Germany. 


The trip offers three courses to 
the ninth through twelfth graders 
and college freshmen in Teamster 
families. One is a four-week pro- 
gram in and around Paris, Col- 
ogne, Amsterdam and London. A 
second extends for six weeks and 
involves a longer stay in the same 
areas. The curriculum of politics, 
history, literature, art, music and 
unionism is the same in both pro- 


grams. During the six-week seg- 
ment subjects are covered in 
greater depth. 





APPLICATION REQUEST 


(Eligibility is restricted to sons and daughters of members in good 
standing in Local unions affiliated with the Western Conference of Team- 
sters, or to active members of such Locals who are under 25 years of age, 
have graduated from high school but have never attended college previ- 


ously.) 


Please send the form needed by me to apply for a Western Confer- 
ence scholarship. I want to comply with the Feb. 15th deadline so imme- 
diate attention to this request will be appreciated. 


(signed) 


Street Address ___................. 


City & State 


Ont ew ete ewww ww eee wena ee nmeene 
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(mail this request to the Local Union with which the parent is affili- 
ated or to Scholarship Committee, Western Conference of Teamsters, 
1870 Ogden Drive, Burlingame, Calif. 94010.) 


: 
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OAKLAND—The Three-way dinner was more than a success with the chair- 





man looking for extra chairs and tables to take care of the huge crowd that jam 
packed Goodman's Hall in Jack London’s Square. More than 600 friends, asso- 
ciates and community leaders honored the retirees Local 853 Secretary Frank 
Farro, Local 588 Secretary Jack McSherry and Local 78 Vice-President Elwood 
Heaney. Top of the picture are Local 70 Business Representative Roy Nunes, 
Local 291 Secretary Tom Nunes, Chairman of the event Local 78 Secretary 
Bill York, Heaney, Local 588 Secretary and co-chairman Fred Paredes, Local 
853 Secretary Al Costa, Farro and McSherry. Lower picture are from left to 
right Mrs. and Jack McSherry, Mrs. and Frank Farro and Mrs. and Elwood 


Heaney. 





Local 287 — by Al Winters 


Anyone interested in the Joint 


Council 7 College Scholarship, | 


please contact Lee Marconi at the 
Union office. Applications must be 
in by June 1, 1972. 

x x * 

FOR OUR members working un- 
der construction or Building Mate- 
rials—The conversion from _ In- 
sured Plan to Kaiser or Vice-verse 
is now in effect. Changeover must 
be made in April to be Effective 
May, 1972. Call Bonnie Hoffman 
for information. 

* * * 

AGAIN WE wish to remind our 
members that to be timely on dues 
payment must be in the office by 5 
P.M. on the last business day of the 
month. Post marks date cannot be 
accepted. z= 

* * * 

CONSTRUCTION contract has 
been signed with George A. Garcia 
Company. 

* * 

REGGIE BRAVO reports that we 
have organized Conway Imports. 
They supply the airlines and Hyatt 
house chains with salads served in 
these establishments. Election was 
100% in favor of the Union. 

* * * 

BUSINESS AGENT TONY GEL- 
LEPIS reports that vacation incre- 
ment is now 75c per hour under 
the construction contract. Those 
who are not now receiving the 75c 
on their checks, contact Tony at 
the Union Office. 


BUSINESS AGENTS BERT 
COMPTON and TONY GELLEPIS 
will be in negotiations for the new 
Building Materials Contract. 

* * * 

BE SURE TO REGISTER AND 
VOTE! THIS IS A VERY IMPOR- 
TANT YEAR FOR ELECTIONS. 

PLEASE ATTEND YOUR GEN- 
ERAL MONTHLY MEETING, Sec- 
ond Tuesday of every month. There 
are plenty of empty seats available. 


Local 679 


SAN JOSE ... Joseph La Bar- 
berra a charter member of Local 
679, former Business agent and or- 
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ganizer was named to take over the 
job vacated by retiring Ed Felley. 

Barbara’s former job as Business 
agent was filled by Dick Benevento, 
who has been organizer of the 
local since his appointment shortly 
after his discharge from service in 
World War II. 

Other changes on the Executive 
Board of the San Jose Cannery 
Local are the election of Frank 
Joseph as President, Joe Mirto as 
Vice President and Steve Benanti, 
trustee. 


Local 296... 
Henry de Diego 


SAN JOSE . . . Local 296 offi- 
cials are hard at work on the picket 
line and in constant meetings to 
bring an end to the Beverage 
strike. 

San Jose members who were 
forced to strike on Mar. 1 have 
maintained a fighting spirit that de- 
mands the support of all Teamsters 
in the San Jose area. 

They joined with Teamsters in 
Oakland and San Francisco who 
have been on the picket lines since 
December. 

The common enemy is the Food 
employers Council whose obvious 
object is to weaken or destroy 
unionism in the beverage industry. 

All officers urge members, their 
families and their friends to not 
buy the struck beverages. 


Food Employers 
Declare War 


The union contract covering food 
store workers in northern Califor- 
nia, including the 7,000 in Santa 
Clara County, is under attack by a 
statewide Food Employers Council, 
in “a quiet kind of continuous guer- 
rilla warfare.” 

“This outfit is busy on several 
fronts,” said James P. McLoughlin, 
secretary-treasurer of Retail Store 
Employees Union 428. ‘They are 
trying to knock the contract apart, 
divide and intimidate the members, 
and bankrupt the union with the 
burden of legal expenses, all at the 
same time. 











East Bay 


As the paper goes to press, ‘te.m- 
sters and their families will be vot- 
ing for city councilmen and women 
in the many communities of the 
greater Bay Area. 

Among these will be endorsed 
candidates for the East Bay Team- 
ster’s Club. 

The importance of this ground 
level political participation was em- 
phasized at the March East Bay 
Teamster’s luncheon. 

Attorney James Cabral, a candi- 
date for judge in the San Leandro- 
Hayward judicial district; Tom 
Bates, a candidate for supervisor of 
Alameda’s Fifth District and Julio 
Juarez, a candidate for the Hay- 
ward City Council, each thanked 
the Teamster’s for their endorse- 
ment and emphasized the impor- 
tance of Teamster’s involvement in 
area politics, They also were en- 
couraged to carry on this activity 
by supporting their candidates in 
= day-by-day function of the coun- 
cils. 


AS BATES SAID, it has been a 
long time since people have focused 
to this extent on local problems and 
there are many major problems 
that require action now. 

‘Local 291 Secretary Tom Nunes, 
temporary chairman of the lunch- 
eon in place of vacationing Bill 
York, reported on the interest in 
the Teamster’s club endorsements. 

He and Secretary Bobby Freitas 
told of the many phone calls and 
communications from the different 
candidates and future candidates. 
Both Nunes and Freitas urged the 
officials to keep informed and fol- 
low through after the elections are 
over, 


JIM OTTO, a candidate for the 
Fremont City Council, explained a 
misunderstanding concerning the 
beverage strike and his failure to 
get the club’s endorsement. The ex- 
planation was accepted and on a 
motion by Local 70 Business agent 
Bob Windsor the members unani- 
mously gave Otto their endorse- 
ment. 

TEAMSTER ATTORNEY Stu 
Boxer asked East Bay Teamsters 
living and with relatives in Marin 
County to support his wife’s candi- 
dacy for the Marin Board of Super- 
visors. 

Local 78 President Walt Bovie 


Pisoni IS, 


SAN FRANCISCO—Anthony (Tony) 
Cancilla, former Secretary of Local 
265 and a veteran San Francisco 
Teamster leader, died this month at the 
age of 71. 

Cancilla left his job as a Yellow Cab 
driver in 1934 when he was elected 
Business agent for the San Francisco 
Cab Drivers Local. 

He was elected Secretary-Treasurer 
of the Local in 1952 and served in 
that office until his retirement in 1962. 

He is survived by his wife Mary, 
daughter Helen and two brothers, 
Frank and Jack. 





Teamsters 


President Vince Aloise on the en- 
dorsing committee despite Aloise’s 
attempt to resign. The motion was 
adopted unanimously. 

Local 70 Business Representative 
Lou Riga introduced Michael Jones, 
a candidate for supervisor of the 
Alameda County Fourt District, 


THE BEVERAGE STRIKE was 
the subject of prolonged discussion 
with members proposing many 
ways and means of informing the 
membership of the seriousness of 
the attack by the Food Employer’s 
Council. 

Local 70 Business Representative 
Larry Dias asked the locals for rep- 
resentation at their meetings to dis- 
cuss the strike. 

Both he and Local 415 President 
Vince Aloise emphatically warned 
the local officials that the Food 
Council will not stop with the bev- 
erage industry but will obviously 
spread the attack to other indus- 
ries, 

Local 678 Secretary Dave Castro 
said it was the responsibility of each 
local to communicate with its mem- 


‘bership about the beverage dispute. 


LOCAL 70 PRESIDENT Jim Mu- 
niz proposed that all locals acquaint 
themselves with the strike issues 
and supported Dias’ contention that 
it is an employers’ attempt at un- 
ion busting about which every 
Teamster should be forewanrned. 

Secretary Bobby Freitas gave a 
report on. the up-to-date activities 
of the Teamster’s Club and the lo- 
cals’ participation. He also stated 
that a Hayward ordinance is giving 
the beverage strikers trouble, which 
is an example of the need for team- 
ster participation in city councils. 

And, as Castro stated the time is 
now, not to make endorsements and 
then sit on our but to go for- 
ward with our political effort. 


Bosses Get 9.7% 

WASHINGTON (PAI) — Curb- 
ing pay hikes for top corporate. ex- 
ecutives ought to be a prime con- 
cern for President Nixon’s “recon- 
stituted” Pay Board if its members 
are reading Business Week these 
days. 

And since at least three of the 
seven “public”? members have ties 
to corporate managements, it 
seems fair to assume the McGraw- 
Hill publication is getting its share 
of Board attention. 

A look-in on the “executive 
suite’ by Business Week (March 
25) found that salaries of the head 
men among 25 companies rose by 
9.7 percent on the average in 1971, 
“paralleling the rise in corporate 
profits.” 

The magazine, with considerable 
candor, reported that -the fatter 
paychecks of the “industrial chief- 
tains” helped them fare better in 
the race to stay ahead of inflation 
than “the armies of white collar 
workers that the top men com- 
mand.” 

Specifically, the nearly ten per- 
cent rise in top-executive salaries 
contrasts with a 2.1 percent aver- 
age increase in overall business and 
professional wages at a time when 





the cost of living was rising by 4.3 


percent. 


Has Doubled 


The difference between the poor- 
est and the richest in America has 
nearly doubled in the past two dec- 
ades, says a study prepared for 
Congress and reported by Associ- 
ated Press. 

The study, by professors at the 
Massachusetts Institute of Tech- 
nology, finds that the average gap 
between the poorest one-fifth and 
the wealthiest one-fifth was $10,565 
in 1949 and $19,071 in 1969. 





ELECTION OF OFFICERS, 


Local 70 News 
ELECTION NOTICE 


SATURDAY . 


LOCAL 70 AUDITORIUM 


“The Un-Cola” and “The Real 
Thing” situation remains unsettled. 
The real issues remain unresolved. 

LAST TUESDAY, March 28th, 
Jim Muniz, Larry Dias and Bob 
Windsor met with the other Locals 
involved in this dispute. Also pres- 
ent were Jack Goldberger and 
George Mock. George Mock explain- 
ed the employers’ final proposal, 
and the proposal was totally re- 
jected by all of the Locals involved. 

Following is a brief run-down to 
bring you up to date on what has 
transpired in connection with this 
strike: 

The Union negotiators and the 
companies, through their represen- 
tatives—the Food Employers Coun- 
cil—have met some fifty times; and 
up to and including their last meet- 
ing, the outcome is a complete and 
toatlly uncompromising attitude on 


Annual 
Insurance 
Selection Date 


All members of Local 70 in- 
sured under the East Bay Dray- 
age Drivers Security Fund have 
the annual option of changing 
from the Kaiser Plan to the In- 
surance Company Plan or from 
the Insurance Company Plan to 
the Kaiser Plan. 

If any Teamster insured un- 
der the East Bay Drayage Driv- 
ers Security Fund wishes to 
change his insurance carrier, he 
can make such change during 
the month of July and the 
change will be effective August. 
1, 1972. 

It will be necessary for any- 
one wishing to make a change. 
to obtain from the Local 70 
Business Office a selection card 
which is to be completed and re- 
turned by July 25 in order that 
the records can be changed at 
the Administrative Office. Please 
note that if the Teamster mem- 
ber does not wish to make any 
change in his insurance carrier, 
he does not have to take any ac- 
tion. Only those members who 
wish to make a change in their 
insurance carrier should com- 
plete a selection card. 

Trustees 
Joe Arino — Jim Muniz — 
Al Lieshman 








the part of the Food Employers 
Council towards all the items placed 
on the negotiating table. Following 
are some of their proposals: 

a) A decrease in coverage in our 


square demonstration line protesting 


Health & Welfare Plan. 

b) A change in the Sick Leave 
which would take away bene- 
fits we have enjoyed for the 
past three years. 

c) Sub-standard retirement com- 
pared with the rest of the 
area. 

d) A proposal that would allow 
supervisors to perform team- 
sters’ bargaining unit work. 

THE REST of their proposal is 
not worth setting down in print as 
it was totally rejected by the Com- 
mittee. Also ,the employers’ offer 
falls short of the 5.5% figure set 
by the Pay Board; and if accepted, 
Local #70 teamsters employed by 
the Beverage industry would stand 
to lose $1,200.00 throughout the 
duration of the contract. 

ON WEDNESDAY, March 29th, 
Local #70 Beverage teamsters 
were called to a special meeting. In 
attendance were Jim Muniz, Bob 
Windsor, Larry Dias and guest 
speaker Vince Aloise, President of 
Teamsters Local #315. At this 
meeting the employers’ proposals 
were rejected unanimously by the 
membership. This was the recom- 
mendation of all officials present. 
Brother Aloise was asked to. ex- 
plain the feelings of the brothers 
of Local #315 in the Beverage in- 
dustry. He had just left a meeting 





MAY 19, 1972 


BUSINESS AGENTS AND DISPATCHERS OF LOCAL 70 
WILL BE HELD ON 


FRIDAY..... 
. MAY 20, 1972 


70 HEGENBERGER ROAD 


POLLS WILL BE OPEN FROM 8 AWM. TO 8 P.M. ON FRIDAY, 
AND FROM 8 A.M. TO 2 P.M. ON SATURDAY 


AL LIESHMAN, Secretary-Treasurer 


BEVERAGE STRIKE 


BOB WINDSOR and LARRY DIAS 


with his membership, and they also 
rejected the proposal in its entirety, 
unanimously. Local #70’s member- 
ship made this resolution, which 
will give you their sincere feelings: 






Sa 


join Teamsters on the Jack London's 
the actions of the Beverage Industry. 


“After working for the Bev- 
erage companies at sub-standard 
wages and conditions, we feel 


that we have the right to expect 


up-to-date language changes in 
our contract with the Beverage 
companies. We expect to stay out 
as long as it takes to obtain the 
dignity and respect for our 
families that is equal to the rest 
of the community. We feel that 
we have been totally lawful at all 
times; however, the employers 
have attempted to destroy the 
image of the Beverage workers 
to obtain their own individual 
and selfish gains.” 
ANOTHER ISSUE we feel is of 
the utmost importance is that some 
of the Beverage companies have re- 
fused to participate in the minority 
hiring from Local Union Hiring 
Halls, 
Since the first day of the strike, 
the companies have been using un- 
ion-busting methods against us. 


Strike-breakers have been imported 


from many outlying areas—some 
coming from as far away as Los 
Angeles. They have used guns, dogs 
and guards to intimidate us. The 
Beverage strikers in all the Locals 
have fought back with peaceful 
picketing, information] signs and 
consumer boycotting. They are not 
going to give in to the pressure of 





the Beverage companies or the 
Food Employers Council. 

LAST MONDAY, March 27th, 
Local #70’s Beverage Strike Com- 
mittee decided to “informational 
picket” Jack London Square. A last- 
minute notice was sent out to 
brother stewards, sister locals, etc., 
and the response—to say the least 
—was overwhelming. The U.F.W.- 
O.C. (Farm Workers’ Union) re- 
sponded fantastically. Volunteers 
came from as far away as Delano 
and Salinas, as well as from other 
areas. The informational lines were 
set up in Jack London Square Fri- 
day, March 21st, from 11:00 A.M. 
until 2:00 P.M., then again from 
6:00 P.M. until 10:00 P.M. Approx- 
imately 800 - 1,000 people respond: 
ed. Wives, children, members of the 
Beverage industry, other Locals 
and members of Local #70 work- 
ing under other contracts respond- 
ed to our last-minute call as all are 
aware of the union-busting tactics 
employed by the Food Employers 
Council. Also, informational pick- 
ets and leafleters responded to the 
call again on Saturday, April 1st, 
from 6:00 P.M. until 10:00 P.M. We 
were there to ask the consumers 
to give us their cooperation and 
support by not buying soft drinks 
in the restaurants or ordering 
drinks in the bars that are mixed 
with those beverages that we are 
on strike against. 

THERE WAS a sad note Satur- 
day night at. Jack London Square. 
Bill Cramer, who was employed by 
Shasta Beverages, was struck down 
by a severe heart attack and was 
taken to Highland Hospital where 
he was pronounced dead on arrival. 

One note we would like to add 
here: The wives of Local #70 
members employed in the Beverage 
industry will meet at Local #70’s 
Auditorium every Wednesday eve- 
ning at 7:30 P.M. to help formulate 
the informational picketing for the 
week-ends. Their support in this ef- 

WE SHOULD like to inform the 
membership at this time that a 
committee of thirteen rank-and-file 
members will be coming around to 
your terminals asking for contribu- 
tions and support in our struggle 
with the employers. They will have 
a letter in which each is introduced, 
and also a receipt book. They will 
not accept any donationg without 
issuing the brother steward or 
brother member a receipt. The re- 
sponse to this organized effort has 

(Continued on Page 3A) 
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Secretary-Treasurer 
Alex N. Leishman 


Vice President 
Stan Botelho 


Conductor, Mel Baptista 





With the Beverage strike still un- 
settled and this Local Union, as well 
as other Teamster Local Unions in- 
volved in this dispute, still being 
obligated to appear in Court to de- 
fend all the Teamster Unions in- 
volved against allegations made by 
, the Beverage com- 
panies and the 
Food Employers 
Council, Inc.—and 
after our attempt 
+4and offer to sit 
! down and negoti- 
ate a settlement 
~ which has been re- 
: bE fused by the cor- 
Jim Muniz panies and the 

Food Employers 
Council, Inc-—many of our mem- 
bers find all this very disturbing 
and probably somewhat confusing. 





A FINAL OFFER was presented 
by the Beverage companies to all 
Teamster Locals involved. This 
was turned down by all the offi- 
cials involved in-the negotiations 
and presented at membership meet- 
ings at which the members again 
turned down this final offer from 
the employers. 

It is our desire to settle this dis- 
pute as speedily as possible and re- 
turn the Beverage employees to 
their employment. I am sure that 
most of you have heard and read 
has been the Employers’ side of this 
dispute. I believe there are many 
reasons for this but do not care to 
go into these in print here in this 
article. 


WE HAVE ATTEMPTED to nego- 
tiate, even in some “off-the-record” 
discussions which, in turn, have ap- 
peared somewhere—either in an in- 
junction or a contempt charge— 
this forcing us to appear in Court 
to defend the Local Unions for 
something that may have been 
taken out of context. 

The Food Employers Council, 
Inc. seems to want to have discus- 
sions under the disguise of negoti- 
ating a settlement; but out of these 
discussions we do not seem to reach 
any agreement on any of the 
clauses of the contract — even 
though, through these discussions, 
they attempt to lead you to believe 
that the clauses are being negotl- 
ated. 


DURING THE past month the 
Local Unions involved organized 
a consumers’ boycott for informa- 
tional purposes only to inform the 
public of which products were un- 
fair, some of the unresolved issues, 
and of the benefits and conditions 
that they were attempting to nego- 
tiate out of the Agreement. I 
should like to thank all the mem- 
bers who did participate in this in- 
formational campaign. I believe 
that the message was presented to 


the public with your help. I should - 


also like to thank the Central Labor 
Council and all its affiliated Locals, 
the Building Trades Council and its 
affiliated Locals, and the United 
Farm Workers who sent thirty in- 
formational pickets from Delano 
and another thirty informational 
pickets from Salinas, as well as still 
more informational pickets from 
San Francisco and Oakland. 


Executive Board 


TRUSTEES 
Ron Rocha Art Soto John “Jack Sweeney 









President Reports 





President 
James (Jimmy) Muniz 


Recording Secretary 
Dick Durossette 


Warden, Harold Marks 





TODAY UNIONS are under the 
most vicious attack in their history. 
Either we unite and fight back with 
all of the strength that we can mus- 
ter, or we will become submissive 
and obligated to the employers for 
all favors. In other words, Local 
No. 70 and all other Unions would 
be employers’ unions. I believe that 
the unity which has been demon- 
strated during this Beverage strike 
is long overaue—that the working 
man should band together and as- 
sist any Locat Union when the need 
arises. If the Food Employers 
Council, Inc. is successfui in beat- 
ing the Teamsters, this will not be 
the end of their goal. They will 
then feel big and brave enough to 
take on any other Union. 

With the Container issue still un- 
resolved and no scheduled meet- 
ings in sight, this Local Union still 
faces another serious probiem. It 
is my belief that the Container 
Committee will sit down and dis- 
cuss the Container problem thor- 
oughly with representatives from 
both the Teamsters and the 
I.L.W.U. who are or may be affect- 
ed by the Containers. If this work 
is lost, it will involve many mem- 
bers of our Local Union. We do not 
intend to sit idly by and see this 
work no lenger the work of our 
members. 


WITH OUR Local No. 70 elec- 
tions facing us on May 19th and 
20th, I urge all members to listen 
carefully and not believe or repeat 
everything that may hear before 
checking the facts out, as this 


Local Union’s campaign is no dif- . 


ferent from any City, State or Fed- 
eral campaign in that many state- 
ments are made which are de- 
signed to injure or discredit other 
candidates. Also, again I urge all 
candidates to try and conduct a 
clean campaign which I believe 
will benefit our Local Union more 
than any amount of “mud-sling- 
ing.” 


IN CLOSING I should like to 
urge the members of Local No. 70 
to read the March, 1972 issue of 
the International Teamster maga- 
zine if they have not already done 
so—and particularly to call their 
attention to the article entitled 
“The Drug Tragedy”. This, I think, 
is one of the finest articles ever 
printed on a serious problem which 
faces and affects people throughout 
this country and throughout the 
world. It has elicited much favor- 
able comment from all parts of the 
country and requests for copies 
have been pouring in to our Inter- 
national from organizations and 
agencies in the fields of education, 
religion, police work and many 
others. After you have read this ar- 
ticle yourself, you are urged to of- 
fer it to other members of your 
family and to your friends as I feel 
it is something that should be of 
great interest to all. I think that 
our General President, Frank E. 
Fitzsimmons is to be commended 
for the March issue of the Interna- 
tional Teamster magazine, and 
everyone should avail himself of 
the opportunity to read it. 

Fraternally yours, 
James R. Muniz 
President 


A Beverage 
Picket Reports 


By: Mike Burke 


Shop Steward, Shasta Beverages 

Brothers, we are in there fighting 
for a Union cause. I imagine that 
Beverage workers were picked on 
because of their traditionally weak 
contracts. Believe me, though, the 
men have really come through. As 
of this writing, only two men have 
left the trade. We are really very 
proud of our Beverage workers. 

Let this be notice to the Food 
Employers Council that, after the 
length of time that we have been 
on strike, we are more determined 
than ever to come out of this with 
conditions befitting our workers. 
Basically, we are asking for the 
same language in our contract as 
that being enjoyed by our fellow 
members working under other con- 
tracts. 

For years the Beverage com- 
panies have had their way — men 
working overtime and not being 
paid for it, adding more stops to 
their routes, having the men price 
merchandise, merchandise their 
product, set up displays, handle 
ago that we finally got a coffee 
break written into our contract. I, 
personally, know of men in San 
Francisco who worked for Coca 
Cola, new on the job, who literally 
ran from stop to stop, eating their 
lunch while driving, because the 
Employer said a certain number of 
stops had to be made. A few only 
lasted two months before their 
backs gave out. These are exam- 
ples of the Beverage companies’ 
policies. 

As I mentioned before, the Bev- 
erage workers are united 100%. 
In addition, we have the support, 
both moral and financial, of all 
Unions in the Bay Area in our fight. 
We really received a vote of confi- 
dence in Joint Council No. 7’s ap- 
proval of a sizable contribution to 
our cause; and still another from 
Line Drivers Local No. 468. Our 
sincere thanks to our brothers in 
both. It is only with combined effort 
and support such as this that we 
will be able to achieve our aims. 
We’re counting on this from one 
and all. 


A Good Show 


OAKLAND—tThe Shriners’ Hos- 
pital is presently celebrating a 
Golden Jubilee and will be present- 
ing the AAHMES Shrine Circus 
three days in May at the Oakland- 
Alameda County Coliseum — May 
26th, 27th, and 28th, 1972. General 
Admission tickets will be $1.50 
each. Why not plan to go and take 
the family? 

It is for a good cause as the fol- 
lowing stanza of a poem states: 


“T don’t know how they did it— 
I’m not good on Doctor’s talk; 
I only know I used to crawl 
And now—see I can walk! 

I wondered why Mother cried 

When I came home straight 
and fine, 

But through her tears I heard 
her say: 

‘God Bless the Shrine!’”’ 








OAKLAND—Local 70 members, Farm V 
Alameda Labor Council tell the public at Jc 
Seven Up and other strike bound beverages 
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Business Agents 


Bobby Freitas 
Ed Painter 
Alex Ybarrolaza 


Joe Arino 
Al Andrade 
Billy Rodgers 


Larry Dias 
Roy Nunes 
Dick Sarmento 


Ted Kaufman 
Lou Riga 
Bob Windsor 


Dispatchers 








ors, Farm Workers, and representatives of the 
public at Jack London’s square that Coca Cola, 
d beverages are not fit to drink. 





BEVERAGE 


(Continued from Page 1A) 
been very good to date. The mem- 
bers realize that an injustice to one 
is an injustice to all, and that if the 
Food Employers Council and the 
Beverage industry succeed in their 
union-busting activities, the Labor 
movement itself is in very serious 
trouble. 


FOLLOWING is a list of names 
of those brother members who will 
be coming to your terminals in the 
near future to ask for donations. 


1. JACK CONKLIN B-530 
2. JOE MAES B-7126 
3. MIKE BURKE B-8039 
4. RAY RAMEY B-8357 
5. STEVE WEIRICH ~ B-9662 
6. ROBERT JONES B-215 
7. JOHN WITTE B-2968 
8. HENRY LESENKO = B-5136 
9. LARRY TROEN B-4636 
10. AL HAMILTON B-3685 
11. NORM BEYER B-216 
12. LEO E. GOODEILL B-8112 
13. HOMER WITT B-2967 
(14. BILL CRAMER HONOR- 


ARY MEMBER - DECEASED) 


TO THOSE members who have 
not yet been approached for dona- 
tions, we are thanking you in ad- 
vance for your financial-and moral 
support. We also need membership 
participation on week-ends during 
off-duty hours. Please call 569-9317 
and ask for the Strike Committee. 
They will advise you as to where 
and when to report. 


Vice President 


By: Stan Botelho 

I should like to take this last op- 
portunity before April 22, 1972 to 
remind everyone of our Benefit 
Scholarship Dance scheduled for 
that Saturday night. 

This is another of the very suc- 
cessful dances which are held in 
Local No. 70’s Auditorium and have 
been enjoyed by so many of our 
members, their wives and their 
friends. 

Tickets, each admitting one cou- 
ple, are priced at $7.00. There will 
be No-Host cocktails, and the price 
of the ticket includes a_ buffet, 
dancing and entertainment. It is 
my sincere hope that we will have 
many new faces among those in at- 
tendance, and can assure one and 
all of a delightful evening. I feel 
certain that anyone who has attend- 
ed our previous affairs will confirm 
the fact that, for the minimal cost 
of $7.00, our couples have a won- 
derful night out and, at the same 
time, contribute to a most worth- 
while cause. 

Again, I should like to remind all 
candidates for office in Local No. 
70’s May election of new officers 
and officials that we would wel- 
come them and their supporters, 
and be happy to introduce them to 
all those present at this affair. The 
price of a ticket should be well 
worth this to a candidate—and he 
can consider it a contribution to his 
own cause as well as to our very 
worthwhile one. 

Remember .. . tickets can be ob- 
tained from Helen Dennis at Local 
No. 70’s office . . . and I hope to see 
as many of you as possible on Sat- 
urday, April 22, 1972, at 8:00 P.M. 


Wm, “Bill Fagundes 


Vernon Fielder 


Al Fialho 












With our nominations coming up 
April 16th and our election on May 
19th and May 20th, 1972, I would 
like to inform the membership as 
,to the method 
| which will be used 
; in this election. 
The only changes 


‘have used in the 
_ past will be in the 
: voting for Business 
, Agents and Hiring 


1 T otek, . Will attempt to ex- 
Al Leishman plain this to you, 
as it has been decided at meetings 
we have held that this will be the 
procedure set up for this election. 


THE TWELVE OFFICES of Busi- 
ness Agent will be set up in posi- 
tions numbered from No. 1 through 
No. 12. Any candidate who is seek- 
ing office as Business Agent is to 
choose a position number and will 
be listed on the ballot in that num- 
bered position. He can run in only 
one of these positions. 

The above will also apply to the 
positions of Hiring Hall Dispatcher 
—these positions numbered from 
No. 1 through No. 3—and anyone 
desiring to run for'one of these 
three positions in the Hiring Hall 
will choose one of these three num- 
bered positions only and will be 
listed on the ballot in that position. 


Secty.- Treas. Report 





BY THE TIME this issue of our 
paper reaches you, our nominations 
meeting of April 16th will prob- 
ably have been held, and I am hope- 
ful that a good number of you 
were able to attend that meeting. 
At this time I ask and urge each of 
you to make every effort to get in 
and vote during our election on 
Friday, May 19, 1972 and Saturday, 
May 20, 1972. The polls will be 
open from 7:00 A.M. until 8:00 
P.M. on Friday, May 19th; and 
from 8:00 A.M. until 2:00 P.M. on 
Saturday, May 20th. 

The method of voting and count- 
ing of the votes will be by the vot- 
ing machines which we have used 
in the past; and there will be a suf- 
ficient number of machines to get 
the members in and out of the 
booths in the shortest time possible. 
A representative from the Depart- 
ment of Labor was in my office and 
questioned me on our planned pro- 
cedure, and everything has been 
checked out with the Department 
of Labor for our forthcoming elec- 
tion. 


BROTHERS, THIS IS A VERY 
IMPORTANT ELECTION. Please 
see to it that you take the short 
time to get out here and cast your 
vote; and those of you who plan to 
do so on Saurday, be sure to note 
that the polls will close at 2:00 
P.M. Remember, this is your Union 
and YOUR VOTE IS IMPORTANT! 


BILL CRAMER, APRIL 2, 1972 


By Father William J. O’Donnell 


Just a few days ago on Holy Sat- 
urday Evening, while some people 
were enjoying dinner, dancing and 
drinking, others were in the 
Churches in the city singing “‘Alle- 
luia, He is Risen, Alleluia,’ Bill 
Cramer with his brother and sister 
workers was out in the streets sing- 
ing another kind of an “Alleluia” — 
a kind that said: ‘““We are men; we 
will not have it any less than that; 
we protest our employers’ exploit- 
ing our lives.” Last Friday, while 
others were observing the Good 


Friday ritual in Churches, Bill with © 


his fellow workers was in the street 
protesting the suffering and cruci- 
fixtion of the working man, On the 
eve of Easter, Bill was struck down 
while engaged in a fight for the 
power to maintain a decent human 
life. He knew that without a com- 
munity of workers he and his bro- 
thers and sisters would be exploit- 
ed and his labors, talents and worth 
would be awarded by a slave’s life. 
Like his Lord and Saviour, Bill died 
for others, engaged in an action to 
preserve life and have it more 
abundantly. He lost his life— 
rather, he gave his life, as his bro- 
ther worker, Jesus, once did on 
that first Good Friday. 


Bill was a man, a man with a 
faith, a faithful man! Strong, de- 
voted, ready to fight whole-hearted- 
ly for his beliefs, ready to help 
others in trouble, daring and ready 
to risk his life for others. His 
friends urged him not to demon- 
strate last Saturday; but convinced 
he had to be with his brothers and 
sisters, and knowing he was ill, still 
he sacrificed himself. We must all 
die, but a man who has contributed 


nothing seems not to have a right 
to die, and the gift of a man’s life 
to a human struggle—what is more 


‘noble? Brave soldiers are decorated 


for their heroism in the field of bat- 
tle. Let our coming here last night 
and this morning, our concern, love 
and care for those closest to Bill 
and these humble words be his 
decoration; and let his passage into 
Heaven, we pray, be his ultimate 
reward. Bill was a man of Faith. 
He believed in a loving woman, his 
wife, Betty, who helped him find 
himself and believe in himself. He 
believed in his children, Stephen, 
Anthony and the two babies. Noth- 
ing in life was more precious to 
him than his children. He believed 
in his family — his mother and 
father; he believed in his friends; 
he believed in his fellow workers. 
He believed in God—a God, he be- 
lieved, was the Father of the human 
family, A God who became a bro- 
ther to all men and women; and by 
this divine action makes us all bro- 
thers and sisters. If he did not arti- 
culate this truth, he lived it. 


A long time ago . . . some way, 
somehow, Bill Cramer must have 


come to terms with the meaning of - 


what it is to die, as he must have 
with the meaning of what it is to 
live; and that contract negotiated 
between him and his Father in 
Heaven has surely gained him the 
ultimate benefits of the joy and 
glory of life everlasting. At some 
point along time ago, God, our 
Father, adopted Bill as his Son. We 
pray that Bill fully enjoys His new 
Life. 

We pray for the courage and the 
strength of conviction Bill left as 
his heritage to us. 





‘Would You Believe It’ 


Ted Kaufman 


‘When you hear half-truths, just 
be sure which half you’re getting— 
and you will be getting a lot of this 
now that election time is upon us. 

Another paper has come out with 
an article in which it says “Three 
years ago, when our contract with 
White Front was up, we came down 
to the Hall and the Business Agent, 
Kaufman, told us, etc., etc.” The 
article goes on further to say there 
were once 100 men and now only 
37 are left, but the Business Agent 
said nothing could be done — that 
the Fresno run and Furniture De- 
livery were taken away. 

Which half of this half-truth was 
published? Certainly not the true 
half. Why? Because I became the 
Business Agent for White Front ap- 
proximately the end of February, 
1971, after all the paper’s com- 
plaints had transpired previously. 
When I came into the picture there 
were only 37 men on the seniority 
list and there was no Furniture 
problem because the company had 
sold out that division in 1970—and 
the contract was negotiated in 1969. 
Therefore, let me present the facts 
as they were and as they still are. 

When you have finished examin- 
ing these facts, ask yourself this 
question: “If I read that other pa- 
per, shouldn’t I take it with grain 
of salt?” 

Wednesday, January 5, 1972 — 
Received telegram and sent tele- 
gram asking for a meeting at once. 
Also received note from Steward 
saying Persons had informed them 
this a.m. of closing plant Feb. 4th. 

Thursday, January 6, 1972— 
Talked to Willie Thomas of White 
Front on their closing. 

Friday, January 7, 1972—In Mar- 
tinez on U.P.S. Building. 

Monday, January 10, 1972— 

Called on White Front and faced 
the men in person. 
. Tuesday and Wednesday, Janu- 
ary 11 and 12, 1972—In Salinas on 
U.P.S. grievances, Tried five times 
to reach Beeson on White Front. 
No luck. 


Thursday, January 13, 1972—Sat 
in with Committee, Beeson and 
White Front officials on closing 
down of plant. 

Friday, January 14, 1972—Called 
Ray Brown of Signal Trucking to 
take White Front drivers if I 
couldn’t deal with White Front. 

Tuesday, January 18, 1972— 
Called on White Front on claims be- 
fore shut-down. 

Thursday, January 20, 1972— 
Called on Gil Sousa to inform him 


of White Front. Went on strike. 

Friday, January 21, 1972—Called 
on White Front on grievance of 
closing. Also called on Beeson on 
White Front injunction. Also sent 
letter on same. 

Friday, January 28, 1972 — Re- 
turned to Hall and most White 
Front men were waiting for me. 
By then men had a strike called 
previous night. Called on President 
Brown of Signal Turcking for a let- 
ter honoring White Front seniority 
men would be hired by him, He 
agreed. 

Sat in on Superior Court with 
Willie, Gil, Steve and Beeson on 
White Front injunction being filed. 

Saturday, January 29, 1972—Re- 
ceived letter from Signal Trucking 
as promised, Steve came over to the 
house and I gave him a copy. 

Monday, January 31, 1972 — Ap- 
peared in Superior Court with Wil- 
lie and Beeson and got temporary 
injunction on White Front. 

Went to San Jose and called on 
Local No 287. Sat in with them 
and five rank-and-filers from White 
Front, two No, 287 B.A.’s and Sig- 
nal officials. Talked of 4-hour day 
on dock, 

Tuesday, February 1, 1972—Sat 
in with Rogers and Steve at White 
Front on closing the Warehouse. 
Case deadlocked. They turned down 
arbitration, 

Attended a White Front meeting 
at night. 

Wednesday, February 2, 1972.— 


_ Sat in with Jasso, Steve and Reggie 


Bravo (No. 287) on White Front. 
Set up White Front meeting for Joe 
Diviny’s office. 

Thursday, February 3, 1972 — 
Went to San Francisco with Sousa, 
Gil and Steve to Diviny’s office. 
Present were Tham, Diyiny,. Her- 
man (No. 287) and McLauglin. We 
asked for a Furniture contract and 
not the Freight, 

Went to Superior Court on White 
Front injunction, only to find it 
transferred to Federal Court in San 
Francisco on another day. 

Friday, February 4, 1972—Went 
to San Francisco with Sousa, San- 
doval and Jasso and called on Bee- 
son. He advised me to call on Sig- 
nal to get another letter on Signal 
type of contract. 

Called on Local No, 287 to see 
if one of their agents wanted to go 
to Los Angeles when I called on 
Signal, before I got a signed state- 
ment, Since Winters was in Miami, 
I contacted him there and he said 
to contact him in San Jose Monday. 


Called on White Front to check 
next week’s work. Men will be 
working. 

Monday, February 7%, 1972— 
Went to Los Angeles with Steve 


and Sousa. Called on Signal and got 


signed letter to negotiate Furniture 
contract. Local No. 287 declined to 
go with us. 

Tuesday, February 8, 1972— 
Went to San Francisco and signed 
an affidavit in Beeson’s office for 
White Front injunction in Federal 
Court. 

Wednesday, February 9, 1972— 
Went to San Francisco to Federal 
Court with Steve, Jasso and Sousa. 
Beeson lost case. 

Thursday, February 10, 1972— 
Sat in on discussion with Muniz and 
White Front men. 

Monday, February 14, 1972—In 
Hall preparing for White Front 
picketing. Two White Front men 
start work for Signal in San Jose. 

Protested to Brown of Signal. 
Contacted Washington, D.C., by 
phone and Mathis said I’d have 


-Strike sanction by Wednesday. 


‘Called on Central Labor Council 
with Steve and Jasso. Clerks, Culi- 
nary Unions and Dick Groulx 
pledged support. 

Returned to Hall. Met with White 
Front men. Eighteen of White 
Front men decided to go to work 
for Signal in San Jose. 

Tuesday, February 15, 1972 — 
Talked to Gil Sousa on White Front. 

Wednesday, February 16, 1972— 
Sat in with Muniz, Leishman and 
Gil Sousa on White Front. 

Thursday, February 17, 1972 — 
With Lou Aroyo and Marx present, 
I checked with Washington D.C., to 
see if they received our White 
erent strike sanction forms. They 

ad. 

Friday, February 18, 1972— 
Called Mathis in Washington, D.C., 


with White Front men present for . 


our promised strike sanction. He 
was not available. 

Saturday, February 19, 1972 — 
Held White Front meeting in Hall. 
Men decided to strike in San Fran- 
cisco, Sunnyvale, San Jose, Newark 
and Oakland. 

Sunday, February 20, 1972—Dick 
Groulx of Central Labor Council 
said if I withdraw pickets from Oak- 
land and Newark he will hold a 
meeting with Clerks and Chalifoux 
of White Front. I agree. 

Monday, February 21, 1972 — 
Holiday. | 

Tuesday, February 22, 1972 — 
Called on Attorney Victor Van 


What the Food Council Says 


Publication and distribution of 
“REPORTER,” a bulletin of the 
Food Employers Council, Inc., is 
intended for general information. 
With this thought in mind, we are 
reprinting here excerpts from the 
March, 1972 issue of this bulletin 
for those of our members who 
might wish to read the reports from 
the Food Employers Council, Inc. 
which represents the Beverage In- 
dustry in the present negotiations. 
We feel certain the following will 
be of interest to those members: 


Beverage Strike 16th Week 

The longest labor dispute in the 
Council’s history ground through 
its sixteenth week with no change 
in bargaining status, and Bay Area 
beverage companies and six Team- 
ster locals appear dug in for some 
time to come. No bargaining ses- 
sions with the locals have been 
held since March 15, when an 
eruption of vandalism that very 
morning caused a scheduled ses- 
sion to be cancelled. The parties 
are subject to call by U. S. Con- 


ciliator Gene Barry. Although in- 
cidents of tire slashing, window 
breaking, etc., have diminished 
somewhat in the past week, Ala- 
meda County Local 70 is ignoring 
a U. S. District Court contempt de- 
cision and has undertaken blatant 
secondary boycott activity at cer- 
tain Bay Area distribution centers 
and markets. In this regard, the 
Council’s attorneys are submitting 
evidence to the National Labor Re- 
lations Board in preparation for a 
criminal contempt procedure. 


Northern Teamsters Problems 

Teamsters Local 70, the 8,000- 
member local in the East Bay which 
undergoes a substantial turnover of 
representatives every three years, 
for some reason has postponed a 
special meeting to nominate can- 
didates which was set for March 
26. The meeting will not be held 
until April 16, leaving only a few 
weeks for candidates to undertake 
their campaigns. According to re- 
ports, the postponement was nec- 
essary because inadequate notice of 


the meeting had been given. Any 
political hassling within Local 70 
is watched carefully by many em- 
ployer people because of the ob- 
vious ramifications at the bargain- 
ing table. Apparently, because of 
the lengthy soft drink strike, four 
Bay Area Teamster locals are re- 
portedly assessing their member- 
ships in the amount of $5.00 per 
man. It is understood that San 
Francisco Local 278 made this 
move this past week and the others 
are scheduled to do the same in 
the near future. 


So. Cal. Soft Drink 

There was little progress this 
week in talks between the Southern 
California soft drink industry and 
six Teamster locals. Union nego- 
tiators agreed to a few minor 
changes, but have consistently re- 
jected all employer proposals. Ne- 
gotiation sessions have been sched- 
uled four days next week and a 
membership meeting is scheduled 
March 30. The contract expires 
April 2. 


Bourg with Jasso on White Front. 
Men not working and Local 287 
men are working 4-hour day on 
dock for 5 days. 

Met on severance pay with Dick 
Groulx and Mathieson of Clerks’ 
Union, and White Front officials. 
Jasso was with me. Unbeknowst to 
me, Jasso called Steve and he 
showed up at 11 p.m. He and Jasso 
messed up an offer of $26,000 sev- 
erance pay by refusing to recom- 
mend it to the men. Chalifoux of 
White Front said he would leave 
the offer on the table if we meet 
again. 

Wednesday, February 23, 1972— 
Talked to White Front men at the 
Hall and told them of the severance 
pay money meeting. Contacted 
Mathis in Washington, D.C., on 
White Front strike sanction. He 
said Western Conference wouldn’t 
O.K. it, and that is why it was held 
up. Called on Buddy Graham at 
Western Conference. He is holding 
it up until Winters of Local No. 287 
0.K.’s same, even though Joint 
Council 7 sanctioned it and No. 287 
is part of Joint Council 7, 

Held White Front meeting at 
night. Told them sanction was 
turned down. 

Thursday, February 24, 1972 — 
White Front men and their families 
picketed Local No. 70. Leishman 
and I called on Buddy Graham and 
Al Winters on strike sanction. I 
was accused of knowing about pick- 
eting Local No. 70, and possibly Lo- — 
cal No. 287, and almost got into 
fist fight with Winters of Local No. 
287, Graham says Union Constitu- 
tion comes before law. 

Friday, February 25, 1972 — 
Group of White Front men and I. 
meet with Muniz and Leishman. 
Muniz set up meeting by phone 
with Korshak and Chalifoux of 
White Front for 2:00 p.m. Muniz 
shows up but Korshak and Chali- 
foux have left. 

Attorney Victor Van Bourg says 
Union men have a right to picket 
White Front. 

Friday, March 3, 1972—Contact- 
ed White Front to continue sever- 
ance pay meetings, 

Thursday, March 9, 1972—Talked 
to Steve and Tim Paladoni on 
White Front severance pay. Told 
Steve since he messed up the last 
meeting on $26,000 severance pay 
and he was now in Local No. 287, 
he would not sit in with me. 

Wednesday, March, 15, 1972 — 
Called on White Front and set up 
a date for severance pay meeting, 
they to set up time and place later. 

Friday, March 17, 1972—Called 
Gil Jasso on White Front severance 
meeting and asked him to attend. 
He said he wanted to. Told him I 
would send a telegram when I knew 
time and place. 

Monday, March 20, 1972 — Sent 
Jasso a telegram to attend meeting. 

Wednesday, March 22, 1972—Sat 
in with Arino, Leishman and Tim 
Paladino and McLaughlin of Local 
No. 856 on White Front severance 
pay, with Person and Durchin of 
White Front. They agreed to work 
on the final offer, but when they 
called Chalifoux in New York he 
broke his word of that offer still 
being on the table. 

‘Contacted both Groulx of Central 
Labor Council and Clerks Union. 
Mathieson of Clerks Union out of 
town. Groulx will try to contact 
Chalifoux, 

Thursday, March 23, 1972— 
Called on Mathieson of Clerks’ Un- 
nion. ‘He will also try and contact 
Chalifoux. 

Hopefully assuming you have 
taken the time to review this rather 
lengthy chronicling of the actual 
facts regarding the White Front sit- 
uation, I ask you to be your own 
judge. 








From Sacramento 


News from 


It’s been a long time since one of 
our members has run for a public 
office or at least since I can re- 
member but our old friend THEO- 
DORE “T.J.””. PRICKETT from 
Wilkins Draying Co. has thrown 
his hat in the ring for the office of 
Constable of the neighboring com- 





Theodore ‘T. J.’ Prickett 


munities of West Sacramento, 
Bryte, Broderick and Clarksburg. 
“T.J.,” as he is known to everyone, 
has been a member of Local 150 for 
20 years and has been on the same 
job for the same amount of years 
and is no stranger to law enforce- 
ment as he has been a reserve dep- 
uty sheriff of Yolo County for the 
past 14 years and president of the 
’ Sheriff Reserves for 11 of them. 
“TJ.” is a graduate of Sacra- 
mento State College, majoring in 
advanced criminal investigation. He 
is a member of the Yolo County 
Diving Squad, which specializes in 
recovering drowning victims and 
cars from the rivers and sloughs 
for the coroners’ office. “T.J.” has 
lived in the East Yolo area for 21 
years, has four children, two of 
whom are attending schools in West 
Sacramento at the present time. 
He got interested in law enforce- 
ment strictly as a hobby but with 
the background he has developed 
in it he is urging our members who 
live in the East Yolo area to sup- 
port him in the June election for 
CONSTABLE as he feels his asso- 
ciation with law enforcement makes 


Local 150 © 


him a qualified candidate for the 
position. ... 

Just a reminder on changes that 
go into effect April 1 regarding 
California Workmen’s Compensa- 
tion. The minimum weekly com- 
pensation for temporary disability 
is increased to $35 from the pres- 
ent $25. The maximum weekly 
compensation for temporary dis- 
ability is increased to $105 from 
the present $87.50. The time for 
which an injured employee must 
be disabled in order to be paid 
for the first seven days of tem- 
porary disability is reduced from 
49 days to 28 days. The maximum 
weekly compensation for perma- 
nent disability is increased to $70 
from the present $52.50. In the 
past, four weeks of compensation 
benefits have been paid for each 
1 percent of permanent disability. 
This has been changed to a sliding 
scale reflecting the degree of seri- 
ousness of the disability. The death 
benefit is increased to $25,000 from 
the present $20,000 for one de- 
pendent, and is increased to a total 
of $28,000 from the present $23,000 
for a surviving spouse and depend- 
ent children. . ... 

0 0 0 


Many of our members are taking ~ 


advantage of that discount on new 
tires that has been made available 
to you and if you’re not aware of 
what we are talking about you’d 
better check your mail box or ask 
your wife what she did with the 
last letter you received from Local 
150 as the price is really right on 
tires. If all else fails and you want 
another copy of the letter, call the 
office and we’ll get one out to you. 
And speaking of discounts, there 
are Disneyland cards available at 
the office but with summer vaca- 
tions just around the corner, you’d 
better get one while the getting is 
good as it never fails, we run out 
during those prime months when 
everyone wants to go... . 
O O O 


JIM DYER reports settling a 
grievance relating to the paying of 
the proper commission to drivers 


Fred who attended the breakfast. 






MARTINEZ—Local 315 member Fred Arata was the guest of Seaboard Trans- 





portation, his employer, at breakfast in Concord. Fred decided to retire after 37 
years driving for Seaboard. Arata, second from left, with Local 315 Business 
Representative Joe Davis who presented Arata with a Teamster emblem watch, 
Bob Martinez, second from right, gave him a camera along with a ten speed 
Schwinn bicycle, a present from his fellow workers. There were 43 co-workers of 








SACRAMENTO—Local 150 Business Representatives Dick Henry, Jim Dyer 


and Reggie. Lechuga with Senator Hubert Humphrey, Democratic candidate for 
President. Humphrey was a guest speaker at a Press Club meeting in Sacramento. 


who are serving Govt. installations 
with bakery products. JIM passed 
out checks this month to drivers at 
Continental Baking Co. grossing 
close to $9,000 and increasing their 
weekly income by as much as $100 
to $150 per week. JIM says that he 
is working on the other baking 
companies in the Sacramento area 


and they will be required to pay og 
the same basis. It is a consensus 
that as a result of the grievance 


which was filed for interpretations 
it will result in raising the prices 
of bakery products at Govt. instal- 
lations which will therefore help 
the outside bakery drivers. 


Changes in Workmen's Compensation Benefits 


By: Stewart N. Boxer 

Recent changes in the Work- 
men’s Compensation Act are ex- 
plained in an article especially 
written for the Northern California 
Teamster Newspaper by Attorney 
Steward Boxer of the law firm of 
Neyhart, Grodin, Beeson and 
Jewel. His interesting article is be- 
ing published in two parts, of which 
the following is the first. 

The California Workmen’s Com- 
pensation Act was first adopted in 
1911. Prior to that time, a worker 
who tried to sue his employer for 
damages resulting from a work in- 
jury was faced with a number of 
legal obstacles. First, he had to 
prove that the injury resulted from 
his employer’s negligence. | 

He could not recover if it was 
found that his negligence, or the 
negligence of a fellow employee, 
contributed to the injury, or that 
he had “assumed the risk’ by ac- 
cepting employment under condi- 
tions which he knew to be danger- 
ous. 

The Workmen’s Compensation 
Act provides benefits for any in- 
jury “arising out of and in the 
course of employment,” whether 
the employer is negligent or not. It 
also eliminates the employer’s de- 
fenses of contributory negligence, 
the negligence of a fellow em- 
ployee, or assumption of the risk. 


THE EMPLOYER can no longer 
be sued for damages in court. In 


the event of a dispute over liability 
for benefits, the employee or his 
attorney, may file an application 
with the Workmen’s Compensation 
Appeals Board which has authority 
to hear and determine the case. 

The immunity against court dam- 
age suits extends only to the em- 
ployer of the injured workman. If 
the employee’s injury is due to the 
negligence of some third party (i.e., 
someone other than his employer 
he may still sue the third party as 
in any personal injury suit. 

For example, an employee is in- 
jured while driving a company 
vehicle on company business. Be- 
cause his injury arose..out of and 
in the course of employment, he is 
entitled to Workmen’s Compensa- 
tion benefits. If his injury was due 
to the careless driving of a third 
party, he may sue the third party 
for all damages (medical bills, loss 
of wages, pain and suffering, etc.) 


HOWEVER, ANY AMOUNT the 
injured employee receives in 
Workmen’s Compensation benefits 
will be deducted from the amount 
received from the negligent third 
party and paid over to the em- 
ployer or the employer’s insurance 
carrier. The potential for a third 
party suit exists in other less ob- 
vious situations. 

There is a developing law of 
product liability which makes the 
manufacturer of a dangerous prod- 
uct liable for damages caused by 


any defects. Often, a worker is not 
aware of the possibility of third 


party recovery in such cases, and it. 


is therefore most important that he 
consult an attorney with respect to 
his rights. . 

The Workmen’s Compensation 
Act defines an “industrial injury” 
aS any injury or disease which is 
the result of work or working con- 
ditions. 


THE INJURY may be either 
“specific,” i.e., occurring as the re- 
sult of one incident, or exposure 
which causes disability or need for 
medical treatment; or ‘“cumula- 
tive’, i.e., occurring as the result of 
repetitive mentally or physically 
traumatic activities extending over 
a period of time, the combined ef- 
fect of which causes disability or 
need for medical treatment. 

It is possible to have injury 
without external physical force, as 
through harmful ingestion or in- 
halation. 

The occurrence and aggravation 
of occupational diseases, such as 
silicosis, asbestosis and lead poi- 
soning are compensable, as well as 
other infectious and non-infectious 
diseases caused by the occupation. 

Mental disturbances, traceable to 
the employment and damages to ar- 
tificial members are also injuries. 


BOTH RECURRENCES and ag- 
gravations are compensable. In 
cases of recurrence, the existence 


and extent of compensability de- 
pend on the circumstances sur- 
rounding the earlier period of dis- 
ability. Aggvavation assumes an in- 
dependent intervening cause of dis- 
ability which is in itself compensa- 
ble, irrespective of the nature of 
the original cause. 

The principal types of benefits 
which apply in ordinary cases are: 

1. Medical treatment. 

2. Temporary disability indem- 

nity. 

3. Permanent disability indem- 

nity. 

An injured worker is entitled to 
receive all medical, surgical and 
hospital services necessary to cure 
or relieve from the effects of the 
industrial injury, including reason- 
able transportation expense inci- 
dental to treatment. 

“Reasonable transportation ex- 
pense” is now defined by the act to 
mean that the employer or insur- 
ance carrier will pay the injured 
employee 12c per mile plus any 
bridge tolls included in travelling 
to and from the doctor. 

UNFORTUNATELY, theem-. 
ployer, or his insurance carrier, has 
control of the medical treatment 
the employer is to receive. How- 
ever, an injured worker who is dis- 
satisfied with his treatment may re- 
quest one change of physicians 
through the employer or insurance 
company. 
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Questionable Questions 


A recent hearing in the Califor- 
nia State Human Resources Depart- 
ment was astounding as to the ques- 
tions asked by that Department’s 
Senior Counsel and 
the Referee. Ques- 
tions were direct- 
ed at Union men 
who, in one case, 
refused to cross a 
picket line and in 
another, was told, 
“No work until 
further notice.” 
Both men _ were 
trying to collect 
unemployment as a result of the 
Construction Teamsters strike in 
August and September of 1971. 
These questions seemed to be a 
sort of entrapment as to whether 
the unions involved would take ac- 
tion against the member and not 
too concerned as to the fact the 
member was or was not entitled to 
an unemployment check. 


Concerning the crossing of pick- 
et lines, the inquiries were: Did 
you receive any instructions from 
your union office? Were there any 
instructions as to what you should 
do? Have you ever been involved 
in a strike before? Would you have 
been subject to any sanction (pun- 
ishment by the union)? Wasn’t the 
real reason you didn’t work was 
you would not cross the picket 
line? 

What we ask very seriously is 
the fact what were the referee and 
legal counsel up to by questioning 
a union man’s personal philosophy? 
And perhaps punish him by with- 
holding his unemployment check 
if that philosophy rubbed them the 
wrong way. And further, they were 
prying into the internal workings 





LOCAL 9—Ed Barlow, Secretary 
peeene St., San Francisco 94111; Pho. 982- 


LOCAL 12—George P. Pedria, Secretary 
47 Lansing St., 
982-2722. firing Hall 
hrs., 8 to 5. 
2nd Wednesday. 


LOCAL 70—Alex N. Leishman, Secretary 
70 Hegenberger Rd., Oakland 94621; Pho. 
569-9317 (415). Ofc. hrs., 7 to 4. Mon.-Fri.: 
Membership meets 4th Thurs. — 


Pho. 397-9363. Ofc. 


LOCAL 78—William York, Secretary © 


8055 Collins Dr., Oakland, 94621; Pho. 638- 


4911 (415). Ofc. hrs., 9 to 5 
Membership meets 4th Monday. 

LOCAL 85—Andy Leonard, 
Bus. Mgr. & Rec. Secretary 


Payment of dues. etc., 459 Fulton St., S.F. 
94102; Pho. 861-2912. For hirin 


Mon.-Fri.; 


4:30, Mon.-Fri.; San Mateo, 760 S. Bayshore 
Blvd., San Mateo 94402; Pho. 347-1052 (415). 
Ofc. hrs., 8 to 4:30, Mon.-Fri.; Membership 
meets 8rd Thurs. ; 


LOCAL 94—Victor M. Olson, Secretary 
2622 E. Main St., Visallia 93277. Pho. 732- 
4717 (209); Ofc. hrs., to 5, Mon.-Fri.; 
Membership meets 2nd Sun. at 10 a.m. 


LOCAL 96—Lee Agee, Secretary 
20964 San Miguel Ave., Castro Valley 94546. 
Oak. Ofc., Elton Bovey, VP,-BR., 8055 Col- 
‘ins Drive, Oakland 94621. Pho., 635-3555 
(415). Ofc. hrs. 9 to 5, Mon.-Fri. Member- 
ats meets 2nd Wed. Ex. Bd. meets 4th 
ed. 


LOCAL 109—Alan S. Batchelder, Secretary 
988 Market St., Rm. 405, San Francisco, 
94103. Pho. PR 5-1834; Ofc. hrs., 8:30 to 5, 
Mon.-Fri.; Membership meets 2nd Tues. 


LOCAL 150—John O. Fitzsimonds, Secretary 
2525 Stockton Blvd., Sacramento 95817. Pho. 
Office 456-3812; Dispatcher 456-6409; Health 
& Welfare 456-4785; Ofc. hrs. 9 to 4 Mon.- 
Fri. Closed 12:15 to 1:15 p.m. Membership 
meets Ist Wed. March, June, Sept. & Dec. 


LOCAL 165—Vern Shorey, Secretary 


2001 21st St., Sacramento 95818; Pho. 452- 
7631 (916). 


LOCAL 209—Geo. R. Wilson. Secretary 


1361 Park St., Alameda 945011. Phone 528- 
050; Ofc. hrs., 9 to 5, Mon.-Fri.; Member- 
ship meets 8rd Tues. ‘ 


LOCAL 216—Morris Less, Secretary 
745 Airport Blvd.. So. San Frarcisen 94080. 
Pho. Nos. 761-3577, 871-7525, 871-7526. Ofc. 
a 7 4 5, Mon.-Fri.; Membership meets 
ed. 


LOCAL 226—Frank McGovern, Secretary 
337 Valencia St., Rm. 2, San Francisco 94103, 
Pho. 861-1127. Ofc. hrs., 9 to 5, Mon.-Fri.; 
Membership meets 1st Wed. in March, June, 
Sept. and Dec. 


LOCAL 228—Arthur N. Rose, Secretary 
4924 Freeport Blvd., Sacramento 95822; Pho. 
451-0594 (916). Ofc. hrs. 8 to 5, Mon.-Fri.; 
Membership meets ist Wed. 


LOCAL 241—James E. Kincaid 
43 Lansing St., S.F. 94105. Pho. 982-7575 
(415). Ofc. hrs., 8:30-4:30, Mon.-Fri.; Mem- 
bership meets 4th Tues. 


LOCAL 256—AlI Velez, Secretary 


2367 Market St., San Francisco 94114; Pho. 
HE 1-3744; Ofc. hrs., 10 to 4 p.m., Mon.- 
Fri.; Membership meets 4th Thursday. 


San Francisco, 94105; Pho. 
Mon.-Fri. Membership meets 


call 861- 
6636. Health and Welfare 861-2916, Pension 
and Sick Benefits 621-0240. Ofc. hbrs., 8 to 


Morr or Less 


Problems of '72 


By Morris Less 


of a labor organization, which as 
far as we are concerned, is no one’s 
business except the Union mem- 
bers’. The questions and the tone 
of the scene were reminiscent of a 
Kangaroo Court. It was as if the 
union member had absolutely no 
voice or choice as to what he did or 
didn’t do, and that his actions one 
way or another were a matter of 
dictatorial command from union 
leadership. The questioning was 
precise, and needlss to say, neither 
union member was granted his 
claims for unemployment compen- 
sation. Seems to us that a Referee 
might come to a union meeting 
once in a while and see who has 
the final say in decisions and di- 


‘rections a union will formulate or 


take. 

To be fair about this Depart- 
ment, we have in the past repre- 
sented various members seeking un- 
employment benefits, and for the 
most part the decisions have been 
just. In the particular instance 
above, however, the line of inquiry 
was far out of line, and we’d like 
to see the “Human Resources’ 
treated more kindly, and certainly 
in a much more fair manner. 

Mr. Hern Director? 

A few weeks ago a Governor’s 
Aide stated that the Guv did not 
know of William C. Hern’s back- 
ground as an offender of the Cali- 
fornia State Labor Code. Of course, 
we realize that the Aide in ques- 





tion has a job to protect, among 
other things. We also realize that 
there is such a thing as a credibility 
gap. That is to say, how much is 
the public going to believe as to the 
truth of such remarks? Especially 
when job appointees undergo rigid 
scrutiny before appointments are 
granted. Very probably the investi- 
gations of appointees concentrate 
on party loyalties rather than abil- 
ity or responsibilities. The fact that 
Mr. Hern had plenty of problems 
with labor contracts only meant 
that here was a man who would 
sure give labor its come-uppance. 
Sure enough he did! There are 
eight million job holders — or 
should be — in the State of Cali- 
fornia. There are plenty of un- 
scrupulous employers who delight 
in short pay and slave-like working 
conditions. In many cases the labor 
commission is their only source of 
justice. In spite of the fact that 
enormous sums of money have been 
regained from these most doubtful 
employers, much more would have 
been recovered had the Labor Com- 
mission been acting under a fair- 
minded director. There are deputy 
labor commissioners who could tell 
a more factual story about Mr. Hern 
and his methods of circumventing 
many just claims since he allegedly 
is pretty sharp about these affairs 
himself. 


In reply to much criticism in the 
State Legislature recently. the De- 


Teamster Locals, Meetings 


NORTHERN CALIFORNIA TEAMSTER NEWSPAPER, 
Al Addy, Editor, 25 Taylor St., Room 720, San Francisco 94102; 
Phone 885-4969 (415) 


LOCAL 265—James Strachen, Secretary 
1269 Howard St., San Francisco 94103, Pho. 
626-1356; Ofc. hrs., 9 to 5 Mon.-Fri.; Mem- 
bership meets 2nd and 4th Thursdays 


LOCAL 278—Mervyn Donovan, Secretary 


4752 Mission St., Rm. 101, San Francisco, 
94112; Pho. 334-9770; Ofc. hrs., 7:15 to 5, 
Mon.-Fri. Membershi meets 3rd Tues., 
Chauffauer’s Hall, 1269 Howard St., 


LOCA! 280—Joseph Ciraulo, Secretary 
131 Terminal Ct., So. San Francisco, 94080; 
Pho. 588-7445; Ofc. hrs., 9:45 
p.m. Mon.-Fri.; Membership 2nd Tues., 1 
p.m. 


LOCAL 287—Albert Winters, Secretary 
1452 N. 4th St., San Jose 95112, Pho. 292- 
6816 (408); Ofc. hrs., 8 to 5, Mon.-Fri.; 
Membership meets 2nd Tues. 


LOCAL 291—Tom Nunes, Secretary 
14144 Doolittle Dr., San Leandro 94577; Pho. 
351-3213. 


LOCAL 296—Hank de Diego, Secretary 
255 Race St., San Jose 9512*; Pho. 295-0514 
(408); Ofc. hrs. 8:30 to 5, Mon.-Fri.; Mem- 
bership meets 4th Thurs., 8 p.m. 


LOCAL 302—Al Brown, Secretary 
77 Jackson Square, Oakland, 94607; Pho. 
832-7171; Ofc. hrs., 8:30 to 5, Mon.-Fri.; 
Membership meets 8rd Fri. 


LOCAL 304—Leon V. Dunn, Secretary 
ao Coleman Ave., San Jose 95110, Pho. 294- 


LOCAL 315—Loren D. Thompson, Secretary 
2227 Alhambra Ave., Suite 1, Martinez 94553, 
Pho. 228-2246 (415): Ofe. hrs., 7 to 5. Mon.- 
Fri.; Richmond, 1421 Wright ve. 94804. Pho. 
232-5184 (415); Ofc. hrs., 7 to 4, Mon.-Fri., 
Membership meets 2nd Wed.; Executive 
Bd. meets 2nd & 4th Wed. 


LOCAL 350—Fernando Bussi, Secretary 
1139 Mission St., San Francisco 94103; Pho. 
621-8518; Ofc. hrs., 9 to 5, Mon.-Fri.; Mem- 
bership. meets 2nd Thur. in Mar., June, 
Sept. & Dec. 


LOCAL 386—N. F. Miller, Secretary 
18th & M Sts., or P.O. Box 3291, Modesto 
95853. Pho, 526-2755 (209). 


LOCAL 432—B. W. (Mike) Mitchell, Secretary 


2315 Valdez St., Oakland 94512! Pho. 444- 
2940 (415). Ofc. hrs.; 9 to 4:30, Mon.-Fri.; 
Membership meets 2nd and 4th Tues. 


LOCAL 439—A. J. Hardy, Secretary 
1531 E. Fremont St., Stockton 5; Pho. 466- 
0061 (209). 


LOCAL 468—M. H. Manny Joseph, Secretary 
40 Hegenberger Place, Oakland 94621; Pho. 
Bae Sie Ofc. hrs., 8:30 to 4:30 p.m.; Mon.- 

ri. 

LOCAL 484—W. A. Gernns, Secretary 


4271 Mission St., S.F. 94112; Pho. 333-2680; 
Ofc. hrs., 8°30. to 5. p.m. Mon.-Fri.; Member- 


ship meets 2nd & 4th Thurs. Quarterly meet- 
ings 2nd Tues. of Mar.. June, Sept. & Dec. 


a.m. to 1:30 


LOCAL 490—Jerry C. Beatty, Secretary 


445 Nebraska St., Vallejo 94590; Pho. 643- 

0387 (707). Ofc., 7:30 to 5, Mon.-Fri.; Mem- 

Rerenlp meets 2nd Tues., Vallejo, 3rd Tues., 
apa. 


LOCAL 533—Hugo Wagner, Secretary 


1550 Glendale Road, Sparks, Nevada 89431; 
Pho. 858-1814 (702). 


LOCAL 576—R. U. Gundersen, Secretary 


275 N, 4th St., San Jose 95112 ; Pho. 295- 
2230 (408); Ofc. hrs., 9 to 5, Mon.-Fri.; 
Membership meets 8rd Wed. 


LOCAL 588—Fred Paredes 


8055 Collins Dr., Oakland 94621; Pho. 632- 
0422 (415); Ofc. hrs., 9 to 5, Mon.-Fri., 
Membership meets 3rd Thur. 


LOCAL 60!—George VY. Moffatt, Secretary 


745 H. Miner Ave., Stockton 95202; Pho. 
466-4391 (209). 


LOCAL 616—Pauline Bier; Secretary 
2135 Fresno St., Rm. 237, Fresno 93721; Pho. 
264-5936 (209); Ofc. hrs., 8 to 5, Mon.-Fri.; 
Membership meets 8rd Fri., Knights of Co- 
lumbus Hall, Floradora Ave., at Ist St. & 
Fresno St. 


LOCAL 624—Glen Clark, Secretary 
864 Grant Ave., or P.O. Box 765, Novato 
94947; Pho. 897-5188 (415); Ofc. hrs., 7:30 
a.m. to 5 p.m. Regular membership meets 
3rd Tues. of month, 1 p.m. and 8 p.m. 


LOCAL 655—Joseph H. Dillon, Secretary 


1749 Broadway, Redwood City, 94063. Pho. 
EMerson 8-2844. 


LOCAL 665—Arnold Moss, Se-retary 
480 Valencia St., San Francisco 94103; Pho. 
UN 1-5586; Ofc. hrs., 8:30 to 5:30, Mon.-Fri.; 
Open until 7 p.m, last Friday of month. 
San Mateo, 150 8. Blvd.; Pho. 341-6533, 8:30 
to 10:00; 4:30 to 5:30—answering service 
10:00 to 4:30, Mon.-Fri. Membership meets 
4th Monday at 480 Valencia. 


LOCAL 678—Merse De Vera, Secretary 
708 West 4th St., Antioch; Pho. 757-1166; 
Ofe. hrs., 8 to 5, Mon.-Fri.; Membership 
meets 2nd Tues. 


LOCAL 679—Joseph La Barbera 
124 Race St., San Jose 95126; Pho. 295-1445, 
Ofc. hrs., 8:30 to 5, Mon.-Fri.; Membership 
meets ist Thurs. 


LOCAL 668—Orrin H. Baker, Secretary 
1107 George St, ae 94947; Pho. 226-5764; 
Membership meets 2nd Thurs. every month, 
8 p.m., Labor Temple, 1606 Main St., Napa. 


LOCAL 684—S. F. Burke, Secretary 
2806 Broadway St., Eureka 95501; Pho. 4438- 
1667 (707); Ofc. hrs. 8 to 5, Mon.-Fri.; 
Membership meets 2nd Tues., Eureka; 4th 
Sun. at Crescent. 


LOCAL 746—Oliver R. Jackson, Secretary 


2165-15th St., Kingsburg 93631; Pho. 897-2359 
(209); Membership meets Ist Mon. 


partment of Industrial Relations 
sent to Editors and Labor Editors 
an 1l-page report on Mr. Hern. 
This report was exactly 11 pages 
of what a great chap was Mr. Hern. 
This, of course, was published. at 
taxpayers’ (that’s you) expense. 
Some broad statements were made 
in these 11 pages, and we recall 
loud and vociferous complaints 
from labor officials about the 
“Guv’s” appointment in this case. 
This only proves two things. One 
that the Governor’s Aides do not 
read labor publications, and the 
other, the necessity to use taxpay- 
ers’ money to defend a Director 
with 20 charges against him on la- 
bor law violations before he even 
got the job fits a real oldie: “Don’t 
send a fox to guard the chickens.” 
Ah, well! What else can be expect- 
ed from our Guy! 


The Pay Board 


Construction Pay Board and 
where do we go from here is a good 
question. The walk-out by four la- 
bor leaders is doubtless due to frus- 
trations and certainly they alone 
know best. The fact that I.B.T. Gen- 
eral President remains on the Pay 
Board seems the wiser choice. It’s 
far more sensible to stay in there 
pitching in spite of the odds against 
you. More is to be gained than lost. 
The only credit we can give the 
“walk-out” is the fact much pub- 
licity was made of it and John Q. 
Citizen must know far more than 
he did before about the Pay Board. 

All of labor would appreciate a 
halt to inflation. All of labor knows 
this halt cannot be accomplished by 
restrictions on wage gains alone. 
The so-called prize freeze was and 
is a failure. If you don’t think so, 
go grocery and meat shopping with 
the little lady. 


LOCAL 750—Freddy Sanchez, Secretary 


266-17th St., Oakland 94612; Pho. 444-5740; 
Ofc. hrs., 8 to 4, Mon.-Fri.; Membership 
meets ist Fri. 


LOCAL 768—Dave Castro, Secretary idanioe 


492 C St., Hayward; Pho. 582-6727; Ofc. 
hrs. 9 to 5, Mon.-Fri.; Membership meets 
1st Tues, 


LOCAL 849—Roy L. Ross, Secretary 


3557 Oroville Dam Blvd., Oroville 95965 or 
P.O. Box 1706, Pho. 583-2595 (916) 


LOCAL 853—Al Costa, Secretary 

8055 Collins, Dr., Oakland, 94121; Pho. 562- 
9975; Ofc. hrs., 7:30 to 5, Mon.-Fri.; Mem- 
bership meets 2nd Thurs. 


LOCAL 856—Rudy Tham, Secretary 

- 459 Fulton St., San Francisco 94102; Pho. 
863-7607; Ofc. hrs., 8:30 to 4:30, Mon.-Fri. ; 
Membership meets last Tues. 





LOCAL 857—Alex Luscutoff, Secretary 
1930 G St., Sacramento 95814; Pho, 443-6593 
(916); Ofe. hrs. 8:15 to 4:45, Mon. - Fri.; 
Membership meets Ist Fri. 


LOCAL 860—Mark J. O'Reilly, Secretary 
1139 Mission St., San Francisco 94103: Pho. 
431-9737 (415). Ofc. hrs. 9-5 Mon.-Thurs., 
Fri. 9 to 6. Membership meets 2nd Wed. 


LOCAL 888—Bob Biggins, Secretary 

459° Fulton St., San Francisco 94102; Pho. 
621-2395; Ofc. hrs., 6 to 3 p.m., Mon.-Fri.; 
Membership meets 8rd Tues. 


LOCAL 890—Raymond Burditt, Secretary 
207 Sanborn Rd., Salinas 93901; Pho. 424- 
5743 (408); Ofc. hrs., 8 to 5, Mon.-Fri.; Mem- 
bership meets 2nd Thurs. 


LOCAL 893—Walter J. Gillies, Secretary 
2601 Mission St., San Francisco, 94110; Pho. 
‘285-5085, 285-5086; Ofc. hrs. 8 to 4, Mon.- 
Fri.; Membership meets 2nd Thursday. 


LOCAL 896—George T. Homer, Secretary 


337 Valencia St., Rm. 29, San Francisco 
94103; Pho. 621-7844; Ofc. hrs., 8 to 4, Mon.- 


LOCAL 912—Richard King, Secretary 
163 West Lake Ave., or P.O. Box 1048, Wat- 
sonville 95076; Pho. 724-0683 (408); Ofc. hrs., 
8 to 5, Mon.-Fri.; Membership meets: Gen- 
eral Heavy Duty, 8rd Wed.; Freezer Food 
and Cannery Processing, 4th Tues., Santa 
Cruz, 117 Elm St. 


LOCAL 921—AlI Vergez, Secretary 
35 Lansing St., S.F. 94105. Pho. 397-0302 
(415). Ofc. hurs.; 9 to 5, Mon.-Fri.; Mem 
Le dad meets 2nd Wed., 2 p.m.; 4th Wed., 
:30 p.m. ¥ 


LOCAL 923—Richard A. Sequeira, Secretary 
722 East 14th St., Oakland 94606. Pho. 
893-6336; Ofc. hrs., 9 to 5, Mon.-Fri.; Mem- 
bership meets 38rd Wed., 7 p.m. 


LOCAL 960—Barney Apfel, Secretary 


43 Lansing St., S.F. 94105. Pho. 397-2337. 
Ofc. hrs. 8 to 5, Mon.-Fri.; Membership: 
Automobile Salesmen meet 3rd Tues, School 
Administrators by call of Steering Commit- 
tee. State Correctional Officers by call of 
Chief Stewards at the institutions. City Em- 
ployees by call of the Union. 


LOCAL 980—Norrin C. Shannon, Secretary 
1371 Neotomas Ave., P.O. Box 1983, Santa 
Rosa 95405; Pho. 542-1292 (707); Membership 
meets 3rd Thurs. 
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Kaiser Selection 

Many Teamsters’ group health 
and welfare plans, especially those 
in the Bay Area, allow the Team- 
ster member to make a choice be- 
tween the health and welfare pro- 
gram provided by the insurance 

<a a ererere a carrier and the 
Kaiser Program. 
Questions fre- 
quently arise from 
Teamster members 
as to when they 
can select the Kai- 
ser coverage or 
what action they 
might take in order 
to change from the 
Kaiser Plan back 
to the Insurance Company Health 
and Welfare Plan. Because of the 
frequent questions on this subject, 
it was felt worth while to the 
-Teamster members to explain in 
detail how a member can change 
his insurance plan when a choice 
is provided. 

Under all of the plans which al- 
low a Kaiser selection, the Trustees 
designate a specific time during the 
year which the Teamster member 
can change to or from the Kaiser 
Plan. Once a Teamster member has 
made his selection by completing a 
special designation card, he must 
stay with the selection until the an- 
nual selection date and then the 
Teamster member must complete 














Health and Welfare 


By Robert Scheibach 


a new selection card indicating his 
new choice of carrier. If the mem- 
ber wishes to be covered by the In- 
surance Company Plan, it is not 
necessary to complete a selection 
card. Only persons selecting Kaiser 
or transferring from the Kaiser 
Plan to the Insurance Company 
eat must complete a_ selection 
card. 


If the Teamster members wishes 
to take the Kaiser Plan, he must 
complete a selection card showing 
that he wants the Kaiser Plan. The 
card indicating his selection is then 
forwarded to the Administrative 
Office so that the records can be 
marked and the Kaiser Foundation 
notified accordingly. The Admin- 
istrative Office notifies Kaiser 
Foundation of the Teamsters’ selec- 


tion and Kaiser in turn prepares an , 


identification card which will be 
given to the Teamster member 
showing that he has selected the 
Kaiser Plan and his card would be 
used for identification purposes in 
the event the Teamster or any of 
his dependents use the Kaiser 
facilities. 


In some cases, the Teamster 


member is confused as to whether 
his selection has been accepted 
since he does not immediately re- 
ceive an identification card from 
the Kaiser Foundation. After the 
Teamster has selected the Kaiser 
Plan, it takes approximately one to 
two months before the Kaiser 
Foundation is able to issue a new 
identification card. It is important 
for Teamster members who select 
the Kaiser Plan to remember that 
once the Kaiser Plan selection card 
is sent to the Administrative Of- 
fice, any further medical treatment 
received by the Teamster or his de- 
pendents must be received through 
the Kaiser facilities. If there is any 
question as to whether the Team- 
ster has been accepted by Kaiser, 
he should contact the Administra- 
tive Office first because he will not 
be able to receive any insurance 
benefits under the Insurance Com- 
pany program after he has made 
his Kaiser selection. 

In addition, it should be remem- 
bered that once the Kaiser or In- 
surance Company selection has 
been made, the Teamster cannot 
change his selection until the an- 





Western Conference Pension Plan 





If you are a Teamster who is 
eligible for an Age Retirement 
Benefit under the Western Confer- 
ence of Teamsters Pension Plan 

you have a choice 
of three (3) ways to 
receive your bene- 
fit. 

First, you may 
elect to receive a 
set monthly pay- 
ment for the rest 
of your life after 
you retire. This is 
known as a 
Straight Age Re- 
tirement without option. 

For example if you were age 
sixty (60) with twenty-five (25) 
years of credited service and retir- 
ing after 5-1-71 at the 35c rate you 
would be entitled to a Straight Age 
Retirement without option of 
$261.00 per month for the rest of 
your life. 

Second, you may choose to take 
a Retirement Benefit with a Bene- 
fit Adjustment Option, if you are 
under age 65 when your benefit 
commences. This choice provides 
that if you retire early you may 
have your plan Benefit increased 
prior to the date you expect to re- 
ceive Federal Social Security pay- 
ments, and then reduced after such 
date. The purpose of the option is 
to provide you with a reasonably 
level combined income for the rest 
of your life. 

Again assuming you were age 60 
with 25 years of credited service 
and retiring after 5-1-71 at the 35c 
rate you could elect the Benefit 
Adjustment Option to age 62 which 
would entitle you to $379.00 per 
month until age 62 when your bene- 
fit would drop to $239.00 per 
month for life. Of course at age 62 
you would probably be eligible for 
approximately $140 per month 
from Social Security which when 
combined with your Western Con- 
ference Pension Plan benefit would 
give you a level income of $379.00 
per month for life. 

The third choice is election of the 
Benefit to Spouse Option. This op- 
tion was established to provide a 
reduced pension for your spouse, 
should she (or he) survive you after 
your retirement. If you elect the 





By Mike Tomasello 


Benefit to Spouse Option, the pen- 
sion benefit otherwise payable to 
you for your lifetime would be re- 
duced on the date two (2) years 
after the effective date of your re- 
tirement under the plan, if your 
spouse is then living. If you should 
pass away anytime after your pen- 
sion has been reduced, and your 
spouse is still living, she (or he) 
would receive 66-2/3% of your re- 
duced pension for the rest of her 
(or his) life. Should you pass away 
prior to the effective date of the 
Benefit to Spouse Option, (two 
years after the effective date of 
your retirement), your spouse 
would not be eligible for the con- 
tinuation of 66-2/3% of your pen- 
sion benefit. Should your spouse 
pass away prior to the effective 
date of the option, it would not go 
into effect, and your pension bene- 
fit would not be reduced after the 
two (2) year period. Once elected, 


the Benefit to Spouse Option may 


Social Security 


WASHINGTON (PAI) — Con- 
gress has sent out strong hints that 
increased Social Security benefits 
are virtually certain to get approval 
this Presidential-election year but 
how much is still uncertain. 

First, the Senate Finance Com- 
mittee came up with a new idea— 
a guarantee of $200 a month to 
every retired person who works for 
at least 30 years in jobs covered by 
the Social Security system. This 
would chiefly benefit low-wage 
workers. 

Then, Committee Chairman Rus- 
sell B. Long (D-La.) told reporters 
following a closed committee meet- 
ing on the big omnibus Social Se- 
curity measure that “we’re think- 
ing about a ten percent increase 
across-the-board.” 

On a higher wave length, House 
Ways and Means Committee Chair- 
man Wilbur D. Mills (D-Ark.) pub- 
licly urged the Senate unit to boost 
benefits to 20 percent. The House 
has already approved a low five per- 
cent hike in line with proposals by 
President Nixon, but observers be- 
lieve Mills will support a higher 


Senate figure in conference. 





be cancelled only within one month 
from the time you receive your 
first pension check. 

For example if your spouse were 
age 55 and you were age 60 with 
25 years of credited service retir- 
ing after 5-1-71 at the 35c rate and 
you elected the Benefit to Spouse 
Option your monthly benefit for 
the first two years would be 
$261.00. Then your benefit would 
drop to $201.00 per month. Should 
you then pass away anytime after 
the option is effective your spouse 
would be eligible for 2/3 of the re- 
duced amount or $134.00 per 
month. 

When you apply for your pen- 
sion, the administrative office, 
upon request, will give you an esti- 
mate of the amount of money you 
would be entitled to receive under 
any one or all of the three choices 
described in this article. Howéver, 
remember that you must choose the 
one plan that will best fit your 
needs. 


Increase 


Mills is known to believe that an 
increase of 20 percent is possible 
without changing either the tax 
rate or the wage base. Mills and 
others in Congress point to the find- 
ing of the Advisory Council on So- 
cial Security that the Social Secur- 
ity trust fund is overfinanced to the 
tune of $6 billion. 

Under the guarantee provision 
voted by the Senate Finance Com- 
mittee, a retiree would receive a 
minimum of $10 a month for each 
year worked in covered employ- 
ment in excess of 10 years. Bene- 
fits for a person who worked under 
Social Security for 10 years or less 
would be computed under existing 
formulas. 

The National Council of Senior 
Citizens, while pleased over the 
proposal for a $200 minimum, 
nonetheless believes that benefits 
in general should be raised by 25 
percent across-the-board. 

“This was the recommendation 
of the White House Conference on 
Aging last year,” said a spokesman 
for the Council which also favors 
an eventual $4,500 annual income 
for a retired couple. 


nual selection date rolls around 
again. This means that even though 
the Teamster may become dissatis- 
fied with the Kaiser Program, or 
the Insurance Company Plans, he 
must remain insured as evidenced 
by his selection until the new selec- 
tion date occurs. 

The main point to keep in mind 
is that the change in selection is 
available only once a year and if 
the Teamster member selects the 
Kaiser coverage, he must obtain all 
future medical treatments from the 
Kaiser facilities. 


Health, 
Welfare 
Report 


JOINT COUNCIL 7 
HEALTH AND WELFARE CLAIMS PAID 








February 1972 

Drafts 

Local Union Claims Paid Issued 
San Francisco 12 $ 34,921.61 478 
Oakland 70 342,898.43 3705 
Oakland 78 24,408.27 288 
San Francisco 85 165,769.32 1184 
Oakland % 7,356.29 154 
San Francisco 109 23,782.09 521 
Oakland 209 17,258.61 354 
San Francisco 216 64,731.54 847 
San Francisco 226 21,616.68 225 
San Francisco 241 255.30 5 
San Francisco 256 7,265.82 114 
San Francisco 265 50,647.27 586 
San Francisco 278 80,211.25 671 
San Francisco 280 39,590.53 319 
San Jose 287 155,885.00 1931 
Oakland 291 80,755.13 970 
San Jose 296 ~ 81,282.06 856 
San Jose 304 15,231.29 151 
Martinez 315 178,820.64 2780 
San Francisco 350 6,234.26 129 
Oakland 432 39,238.10 467 
Oakland 468 60,710.68 934 
San Francisco 484 57,850.61 691 
Vallejo 490 46,139.95 809 
San Jose 576 6,136.11 80 
Oakland 588 59,106.87 980 
Novato . 624 71,576.54 1129 
Redwood City 655 63,776.45 1089 
San Francisco 665 52,679.59 505 
Oakland 853 118,235.76 1690 
San Francisco 856 150,473.68 1869 
San Francisco 860 65,429.99 1070 
San Francisco 888 43,164.52 586 
Salinas 890 103,828.18 1441 
San Francisco 893 27,954.46 373 
San Francisco 896 53,504.51 520 
Watsonville 912 60,069.91 836 
San Francisco 921 38,529.74 415 
San Francisco 960 9,265.16 109 
Santa Rosa 980 60,064.55 1223 
TOTALS $ 2,586,656.75 33,084 





ee 


JOINT COUNCIL 38 
HEALTH AND WELFARE CLAIMS PAID 
February 1972 








Drafts 

Local Union Claims Paid Issued 
Bakersfield 87 $ 31,060.84 518 
Visalia 94 56,174.50 669 
Marysville 137 84,246.43 1355 
Sacramento 150 213,603.34 3501 
Sacramento 165 21,749.52 242 
Sacramento 228 363.00 3 
Modesto 386 94,996.69 1739 
Fresno 431 139,163.89 2191 
Stockton 439 149,278.45 2632 
Fresno 517 40,980.38 885 
Reno 533 36,948.01 487 
Stockton 601 60,521.55 680 
Fresno 616 18,583.62 252 
Napa 668 532.91 7 
Antioch 678 10,084.73 127 
San Jose 679 126,587.27 1239 
Eureka 684 46,006.53 790 
Modesto 698 3,125.50 26 
Kingsburg 746 6,598.93 49 
Modesto 748 122,005.31 1432 
Oakland 750 51,581.58 470 
Hayward 768 50,131.98 663 
Oroville 849 20,974.52 239 
Sacramento 857 54,633.93 584 
TOTALS $ 1,439,933.41 20,780 
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From Sacramento | 


California Teamsters 


By Vern Cannon 
Legislative Representative 


When the tally of bills and resolutions was reached at the final date 
for unrestricted introduction, over 4000 pieces of legislation were up for 
, wm: consideration before the California Legislature. The 
eighty-member Assembly produced 2439 measures; the 
forty-member Senate produced 1565 measures. While 
the totals were down from last year’s record-breaking 
5329 measures, the trailing printed bills indicate most 
of the same battles will be waged again on issues affect- 
ing members. 
RIGHT-TO-WORK EXITS — THEN REENTERS 
The Right-to-Work clause in the Farm Workers 
Secret Ballot Initiative was given credit for wrecking 
ae its chances for securing the number of signatures nec- 
. Vern Cannon essary to qualify it for the November ballot. Its pro- 
moters recently announced the abandonment of the project in favor of 
a new initiative which will not contain a Right-to-Work provision. The 
California Teamsters Legislative Council publicized the fact that the 
initial proposal had contained the union-busting Right-to-Work provision 
which “wasn’t very prominent” according to its backers who admitted to 
spending $165,000 before abandoning the initiative. A new and possibly 
equally objectionable initiative was announced but is yet to be analyzed. 
But the Right-to-Work issue did not go awa yfor long. Senator H. L. 
(Bill) Richardson (R) Arcadia has introduced SB 579 a BAD bill which 
would prevent union shop agreements of any kind if any part of the 
dues money is to be used for political purposes. This bill has been 
assigned to the Senate Industrial Relations Committee. 






APPEALS FOR UNEMPLOYMENT INSURANCE 

Both the cost and time delay prevent most appeals, from decisions 
by the Unemployment Insurance Appeals Board, to the Courts, how- 
ever, under the provisions of AB 862 authored by Assemblyman Henry 
Waxman (D) Los Angeles, a new simplified process will be provided. 
Assemblyman Waxman’s bill, which is sponsored by the Teamsters, 
would provide that the Unemployment Insurance Appeals Board would 
attach to all its decisions in which a request for review may be taken an 
explanation of a party’s right to review, and shall provide assistance to 
such party where necessary. The request for review would have to be 
filed within six months of the decision with the district court of appeal 
nearest one’s residence. Both the filing fee or other costs of either party 
shall be paid from the Unemployment Administration Fund. Such cases 
are presently delayed as much as four years when claimants do pursue 
them. AB 862 would speed up the process measurably. 


PLEASE DEPOSIT 3 PER CENT 
Unknown to vacationers and travelers, it is the practice of some 
hotels and motels to charge as much as 3% on top of one’s room rent for 
receiving telephone calls even when the phone has not been used. Under 
the provisions of SB 1013 by Senator John Holmdahl (D) Oakland, such 
a charge would have to be posted and itemized separately on the guest’s 
bill. 


LIBERAL INTERPRETATION REPEAL 
AB 767 by Assemblyman Richard Hayden (R) Sunnyvale provides 
for changing the statutory liberal interpretation required of the courts 
in Workmen’s Compensation benefit extension. This BAD bill would 
remove the benefit granted to a worker calling for ‘liberal interpreta- 
tion” by the courts and would demand that the employer be held on a 
par with the injured worker. 


TOUGH DRUNK DRIVING LEGISLATION Ars 

A package of bills cracking down on the drunk driver was promised 

by Senator George Deukmejian (R) Long Beach. The bills delayed in the 

deluge of last minute introduction will include according to press ac- 

counts a bill which will make mandatory a jail sentence for all convicted 

in addition to required repayment to one’s insurance company for dam- 

age done as result of an accident caused while drinking. Other bills in 

the package will include arrest of drivers although the officer did not 

Observe the drunken driving and investigations regarding alcoholic 
rehabilitation prior to sentencing for drunken driving. 


WORKMEN’S COMPENSATION 

In an effort to preclude a Workmen’s Compensation award to an 
individual who suffers a possibly work-incurred injury in the form of 
cancer, cardiac, cardiovascular or circulatory disease, AB 731 and AB 733 
have been introduced by Assemblyman Paul Priolo (R) Los Angeles pro- 
viding that a rebuttable presumption exists that such diseases do not 
arise out of and in the course of one’s employment. The burden of proof 
would be on the injured employee or his survivors. 


AID TO SMALL SPENDERS a8 

There are loopholes and loopholes, but under the provisions of 
SB 404 and SCA 21 recently introduced by Senator John Holmdahl (D) 
Oakland the recipient of tax exemption would be the “small spender” or 
property owner who owns a small boat, farm vehicle, etc., which is valued 
at less than $400 market value or $100 assessed value. Senator Holmdahl 
noted that the cost to counties to collect such small assessments exceeded 
the revenue obtained. His bill would effect a saving to all tax payers by 
eliminating these small assessments. 


SEASONAL WORKER “KNOCKOUT” oo 

AB 628 authored by Assemblyman Gordon Duffy (R) Visalia gives 
Unemployment Insurance to thousands of farm workers on the one 
hand, however, its terms provide that all workers who have less than 
$1000 earnings in their base period would be disqualified from any bene- 
fits. The increase in the base period by one third in order to extend 
benefits to farm workers seems to exchange one group’s already guaran- 
teed rights to benefits for another group’s hoped for benefits. While 
figures are not yet available on the number of seasonal food processing 






Legislative Report 






ASSEMBLY SPEAKER BOB MORETTI (D) Van Nuys was guest of honor 
at a Joint Council of Teamster No. 38 luncheon sponsored by the California 
Teamsters Legislative Council. Speaker Moretti commended the Teamsters for 
their efforts in the Capitol, noting in particular, their objective stance on many 
issues affecting their members both on the job and as citizens in their community. 

Taken during a lighter moment with Speaker Moretti and President Kacha- 
doorian exchanging quips, pictured left to right (standing) Vern Cannon, Legis- 
lative Representative California Teamsters Legislative Council; Mike Elorduy,. 
Secretary-Treasurer, California Cannery Council; Art Rose, Joint Council 38; 
Freddy Sanchez, Vice President, Joint Council 38; Art Hardy, Trustee, Joint ~ 
Council 38; Vern Shorey, Trustee, Joint Council 38; and Wendel Kiser, Secre- 
tary-Treasurer, Joint Council 38. Seated is Speaker Moretti, Harry Kachadoor- 
ian, of Joint Council 37 and Gerald O’Hara, Assistant Legislative Representa- 
tive, California Teamsters Legislative Council. 

George E. Mock, Coordinator of Joint Council 38, was called to Washing- 
ton, D.C. and was therefore unable to attend. 


workers who would be disqualified, early estimates are that at least — 
20,000 would not be eligible for benefits even though they are under 
present eligibility requirements. 


- COMPLAIN VIA TELEPHONE 
SB 413 by Senator Alfred Song (D) Monterey Park requires the 
Director of Consumer Affairs to compile a list of state and local agencies 
concerned in redressing consumer complaints including the phone num- 
bers of such agencies. The list would be provided to telephone companies 


- who would be required to publish such list in their local telephone direc- 


tories so that consumers would have a list readily at hand to voice their 
complaints. 


CHECK AND CROSS-CHECK | 

SB 381 authored by Senator Alan Short (D) Stockton will require the 
Division of Industrial Safety to transmit to the Registrar of Contractors 
a copy of any report made in any investigation involving a contractor 
licensed by the Registrar of causes of industrial injury resulting in dis- 
ability or death. The present code prohibits divulging such information 
outside the Division of Industrial Safety which has been under fire for its 
record of upholding safety regulations; Senator Short’s bill will require 


such a cross-check. 


_ COURT TRANSLATORS 
AB 548 authored by Assemblyman Dixon Arnett (R) Redwood City 
provides for needed foreign language interpreters as may be necessary 
in any case where one of the litigants is indigent and to translate docu- 
ments for filing any civil or criminal action. 





IN MEMORIAM 





NABOL, FRED, Local 70, Oakland, Mar. 

DAVIS, JACK C., Local 70, Mar. 

CARTMELL, CHARLES A., Local 70, 
Mar. 

ERWIN, EVERETT (BUD), Local 70, 
Mar. 

TROUSE, ALFRED C., Local 70, Mar. 

MULLIS, DONALD, Local 226, San Fran- 
cisco, Mar. 18. 

SACCO, LOUIS, Local 856, Oakland, Mar. 
9. 


LOSH, WALTER, Local 265, San Fran- 
cisco, Mar. 4. 
GRATTAPAGLIA, HARRY, Local 265, 
Mar. 14, 
RESCH, HARRY E., Retired, Local 315, 
Martinez, Jan. 17. 
DELAPLANE, WILLIAM, Local 484, San 
Francisco, Feb. 29. 
VISCONTI, CHARLES, Local 484, Feb. 
14. 
COHEN, BEN, Local 216, So. San Fran- 
cisco, Mar. 19. 
PACHECO, WILLIAM, Local 896, San 
Francisco, Mar, 2. 
OROZ, LORENZO, Local 860, San Fran- 
cisco, Mar. 8. 
RENNIE, JAMES, Local 860, Mar. 27. 
McBRIDE, JOHN RAY, Retired, Local 
860, Feb. 18. 
BURK, CLYDE, Retired, Local 750, Oak- 
land, Feb. 22. 
POGGI, JOHN, Retired, Local 750, Feb. 


27. 

GALPIN, ALICE, Retired, Local 750, 
Mar. 3. 

HUSS, WALTER, Retired, Local 750, 
Feb. 27. 

PETERSON, LAWRENCE, Local 750, 
Mar. 10. 

BARNESS, ADELINE, Retired, Local 
750, Mar. 27. 

LANDERS, JAMES, Local 768, Hayward, 
Mar. 11. 

BROWER, HOMER, Retired, Local 768, 
Mar, 14. 

GERVAIS, WILLIAM, 
Francisco, Feb. 17. 

PROSSER, DAN, Local 856, Mar. 17. 

AMARAK, JOHN, Local 856, Mar. 

ROSE, ALFRED, Local 576, San Jose, 
Mar. 13. 

ALBERTONI, Local 624, Novato, Mar. 
28. 

AMBROSE, GRANT W., Local 70, Oak- 
land, Mar. 

RONAN, JOHN, Retired, Local 888, San 
Francisco, Apr. 2. 

BESK, ELMUS E., Retired, Local 85, San 
Francisco, Mar, 19. 

BOITANO, LOUIS, Retired, Local 85, 
Mar. 7. 

BOZZINI, PETER, Retired, Local 85, 
Mar. 31. 

LAHONTA, JOSEPH, Retired, Local 85, 
Mar. 13. 


Local 856, San 





